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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

HOLY CROSS WOMEN S COLLEGE

Name of the head of the Institution Dr. Sr. Aniamma Mnuel
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07774230690

Mobile no. 8839139850

Registered Email

hcweof fi ce@nmai | . com

Alternate Email

hcwca@edi ffnmail.com

Address Holy Cross Wonens Col |l ege, M G Road,
Pat pari a

City/Town Anmbi kapur

State/UT Chhatti sgarh

Pincode

497001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Sabita Roy

Phone no/Alternate Phone no.

07774230690

Mobile no.

8720003010

Registered Email

i gachcwc@nmei | . com

Alternate Email

hcwecof fi ce@nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. hol ycr osswecanb. cont C oud

[igac2. aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. hol ycrosswecanb. conf d oud/i g

acl. aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 Five Star 798 1999 09- Jan-1999 08- Jan- 2004
2 B++ 84.0 2005 20- May- 2005 | 19- May-2010
3 B 2.8 2015 03- Mar - 2015 | 02- Mar-2020
6. Date of Establishment of IQAC 05- Feb- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.holycrosswcamb.com/Cloud/iqac2.aspx
https://www.holycrosswcamb.com/Cloud/iqac2.aspx
https://www.holycrosswcamb.com/Cloud/iqac1.aspx
https://www.holycrosswcamb.com/Cloud/iqac1.aspx

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries

IQAC
Preparation of academc 26-Jun- 2016 1727
cal endar . 06
Participation in Swacha 19- Sep- 2016 1727
Bhar at Abhi yan. 03
Orientation programe for 07-Jul -2016 608
freshers. 01
Participation in Al 23- Mar - 2017 1727
I ndia Survey on Higher 01
Educati on.

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Holy Cross Sal ary H gher 2017 22948000
Wbonens Col | ege, Educati on 01
Anmbi kapur (State
CGover nnent)
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Internal academic audit. ¢ Subm ssion of college data in Al India Survey on
Hi gher Education. ¢ Pronotion of cultural sport activities along with academ c
activities. ¢ Oganizing Yoga Training / Lectures for staff and students. e
Preparati on of Academic / Activity Cal endar.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13680_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13680_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13680_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Subni ssion of data in All
on Hi gher Educati on.

I ndi a Survey

Subnmitted on 23.03.2017 and certificate
recei ved.

Preparation of academic / activity
cal endar

Acadenic / Activity cal endar prepared
and inpl emented for the year 201617

Conduct of aptitude test and
counsel l'i ng.

Aptitude test conducted and few
students were advised to change the
stream or subject.

To organi ze guest
nedi tati on.

| ecture on yoga &

Organi zed yoga practice on 21.06.2016
and |l ecture on 08.07.2016

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 18- Feb- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 23- Mar - 2017
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The traditional
do not work well
devel oped a wel |

nmet hods of delivering content
with the present day |learning. Therefore the institution has
pl anned curriculumdelivery and docunentati on nechanism The

i n higher education institutions



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13680_Quality.xlsx

college follows the curricul um designed by the university as it is an
affiliated coll ege and prepares the academ c cal endar based on the cal endar
gi ven by the departnment of higher education. In the beginning of the academnc
year, the tine table commttee works out the naster tine table, and based on
the master time table, the departnents nmekes the tinme table for the departnent
and for the individual faculty on a weekly basis, and the sane is displayed on
common and departnent notice boards. The faculty nmenbers do contribute in
designing the curriculum by taking responsibility in the university either as
chai rman of Board of studies or as nmenbers. Curriculumis delivered to the
students according to the scheduled tine table under the supervision of the
heads of the departnent and the Principal. Miintenance of teachers dairy:
faculty nenbers distribute the curriculum assigned to themnonth wi se and date
wi se well in advance in the beginning of each nonth. Regul ar teaching according
to the distribution of content and tinely conpletion of the curriculumis
ensured by the supervision of head of departnent and the managenent. In case of
any irregularity found between the curriculumdistribution and action taken,
regul ar feedbacks are given for inprovenent by the head of the departnent and
finally by the principal. Miltinodal teaching and | earning is encouraged in the
college for delivering the content of the curriculumto the students. D fferent
teachi ng nmet hods are adapted based on the subject to deliver the course content
to the students like think pair share techni que, use of black/white/green
boards, Drills and practice, scientific nodels and charts, group di scussion
and presentation by students, question answer nethods, assignnment, seninars,
field visit and educational tours internship etc. to support effective
curriculumdelivery by faculty. Hi gh speed internet facility, |ICT enabled class
roons and library with rich collection of books are provided for the use of
staff and students. Advance instrunentation facility is provided in the Iab for
the use of students to ensure experiential |earning. Record of attendance of
students is maintai ned by each faculty to ensure regularity in the class. Guest
| ectures, senminars and workshops are organi zed regularly. |nternship/project
wor k/ di ssertation/practical/field visit are conducted as part of their
curriculum Renmedial and tutorial classes are also conducted as per the need of
the students especially those coming fromthe deprived section of the society.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
CCA Ni | 18/ 07/ 2016 180 Bot h Yes
(Certificate
i n Conput er
Application)
Ni | PGDCA 01/ 08/ 2016 365 Bot h Yes
Ni | 01/ 08/ 2016 180 Bot h Yes
Certificate
in
Beauti ci an
cour se
Ni | 01/ 08/ 2016 180 Bot h Yes
Certificate
in Misic

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

MCom Conmrer ce 26/ 06/ 2016

VBW Soci al Work 26/ 06/ 2016

VA English Literature 26/ 06/ 2016

VA Econonmi cs 26/ 06/ 2016

VA Psychol ogy 26/ 06/ 2016

VA H ndi Literature 26/ 06/ 2016

VBC Chemi stry 26/ 06/ 2016

VBC M cr obi ol ogy 26/ 06/ 2016

VBC Bi ot echnol ogy 26/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1211 7

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Val ue education for 01/ 08/ 2016 1503
responsi ble citizenship
Communi cative English 04/ 09/ 2016 320

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc I ndustrial M crobi ol ogy 33
MA Psychol ogy 24
VA Economi c 9
VBC M cr obi ol ogy 15
VBC Bi ot echnol ogy 15
VA Hindi Literature 11

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13680_Projects_undertaken_1630407952.xlsx

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The internal quality assurance cell makes it mandatory to collect feedback from
all stakeholders to learn the inpact of all the efforts taken by the
institution at all levels. Feedback is collected fromstudents by circul ating
the feedback fornms. Feedback is collected at the end of the acadenmi c year from
the outgoing final year students of different departnents. The student feedback
questionnaire covers various questions related to teaching | earning,

facilities, canpus environnent, cleanliness extracurricular activities etc.
Suggesti ons boxes are also placed at different blocks at different floors so
that students can freely wite any suggestions or feedbacks. The boxes are
opened by the committee nenbers and brought to the notice of Principal and Vice-
princi pal for necessary action. Feedback are also received at parent -

Princi pal nmeeting and parent-teacher neeting, which helps to inprove

relati onship between parents and institute and ensures nore invol venent of
parents in academc-life of their children which inprove students perfornance.
The al umae of the coll ege who have noved on to industry, governnent job,

abroad, or enployed in other private sectors or pursued higher studies after
conpl etion, give feedback on how their parental-institute help themto perform
well in their jobs. Feedback collected is brought to | QAC for further anal ysis

and report of analysis is presented to the head of the Institution. The
feedback of the teacher is collected and submitted to the principal or vice-
principal directly for review and necessary action. Overall observation
especially areas of inprovenent is discussed in the faculty/departnent/college
council neeting for inprovenent in the next academic year. Based on the
feedback corrective nmeasures are taken by the managenent to inprove overal
qualities and better performance by staff and students. By neans of the
feedback nmechanismthe staff is nade aware of the areas of inprovenents in
general and in person and instructed her/himby the Principal to work towards
betternent. Rel evant strategi es such as curriculum nodification, introduction
of certificate courses, conducting co-curricular activities, practical skills
field study are organi zed for better |earning.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 300 94 94
BCom Conmer ce 160 165 103
BCom Conput er 50 88 50
Application
BSc Honme Sci ence 50 35 33
BSc Bot any 250 286 192
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13680_Demand_ratio_1630408310.xlsx

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1503 163 16 3 40

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
59 30 7 12 3 8
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college strive to develop multiple competencies of the students that may contribute to their academic/

professional success along with living a meaningful and happy life. Therefore we focus on a student centric
education system where all the teaching - learning and other activities are based on the personal transformation
of students. In this context mentoring of students is immensely important. The mentor along with teaching help
the mentee to develop self confidence, looks after the academic and psychological well being of the mentee. In
this system our full time faculty is engaged as mentors. Academic support is provided by the mentor by
encouraging mentee to use the maximum use of both central and departmental libraries, and helping them to get
other study materials. Remedial coaching classes and tutorial classes are also arranged for the weaker students.
Some of the advanced learners are assigned to help the slow learners. They are also entrusted with the task of
monitoring the attendance and the academic progress of students. Through the mentor system we try to
inculcate a mechanism to promote inclusiveness gender sensitivity and social responsibility of students in their
life. As they complete their education, they develop a humanitarian vision in their life. The mentor keeps a track
on her academic performances and her progress in over-all activities. Value education classes are conducted
every week for the overall development of the students and to make them value based, responsible and
committed citizens. They are also given guidance with regard to the career opportunities and possibility of higher
studies. At the time of admission, along with admission committee, a subcommittee is formed to counsel
students and choose subjects according to their aptitude and abilities. In the beginning of the academic session
all the mentors conduct the orientation programs for the mentees whereby they are acquainted with the
institution its goals, mission, the facilities available and the rules and regulations of the college and the affiliating
university. Mentors help students interpret their program guidelines and clarify different aspects of curriculum.
They constantly encourage students to come forward with their ideas at all stages of their development. They are
also motivated to expand their skills.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1666

59 1: 28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Nill

Positions filled during
the current year

Nill

No. of sanctioned |No. of filled positions | Vacant positions

positions
59

59 Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )




Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MsSc 211 | Senester 10/ 12/ 2016 21/ 02/ 2017

BA 101 | Year 28/ 04/ 2017 13/ 08/ 2017

BCom 121 | Year 25/ 03/ 2017 22/ 06/ 2017

BSc 149/ 150 | Year 03/ 04/ 2017 28/ 07/ 2017

VBc 211 | Year 01/ 12/ 2016 21/ 02/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

St udent progress throughout the course of their study is eval uated through
continuous internal assessnent.Their performance is assessed periodically both
at the undergraduate and post graduate level. Different nethods are used for
each course and are done by conducting Unit tests / Periodic tests / Surprise
tests / Assignment / giving semnar / Oal tests / Preparation of charts /
Model s / Quizzes / Hone work / Group discussion / projects / Field visit /
witing group observation fromvisit. Dates for each witten tests are notified
wel | in advance. The head of departnents fromall departnments of UG PG conducts
neeting to allot dates for unit tests. The unit tests for internal assessnent
commence as per the acadenic cal endar after conpleting one unit of the
curriculum Answer sheets of unit test / class tests are returned to the
students after marking / valuating and points for inprovenents are discussed in
the class. The CI A hel ps the students to inprove their performance in the
term nal exam conducted at the end of the academ c year by the university. The
dates for the internal assessnent of each course are decided by conducting
neeting of the head of departnents and are marked in the academ ¢ cal endar of
the college. In case of absence of students in any internal tests for valid
reasons, chances are given to appear in the test separately. After conpletion
of the curriculum nodel exans are conducted especially for the students of
first years. For all the P.G senester students the internal assessnent is also
done through sem nar presentation, witing assignnents along with regul ar test
and for each of these marks are awarded according to their perfornmance.
Informally the students are assessed based on their overall involvenment and
participation in activities conducted through various cells/ associations of
the college and Inter college conpetitions and their participations in state
and national |evel events. This approach allows the tracking of students
progress tine to time and gives opportunity to give constructive feedback for
i nprovenent .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13680_Evaluation_1630413640.xlsx

Princi pal .
activities,
curricul ar

of ot her
cul tural

cal endar

assessnent / tests etc.
assessnents through tests,
of the Departnents.
other cells and associations are also given in the acadeni c cal endar.
activities such as parent
program coll ege sports day and col | ege day etc.
The managenent ensures the inplenmentation of acaden c
by faculty especially with regard to conduct of

t he academ c cal endar.

Academi c cal endar is prepared well
conducti ng internal
Prepares the Departnental

t he students.

and extra-curricul ar
the dates on which a faculty / depart nent

sem nars,

i n advance which includes the tine table for
assessnent of students periodically. The Depart nent

activity calendar and the same is also inforned to

— teacher

nmeet i ng,

Bef ore preparing the acadeni c cal endar the Principal
nmeeting of the HOD's and in charges of cells / associations along with the vice
The academ c cal endar contains the yearly schedul e of the coll ege
dat e and schedul e of the various programrelated to curricul ar,
activity of the college The cal endar
is expected to conduct
A separate schedule is prepared for conducting internal
and assignnments in the nmeeting of the Head
The tentative dates of activities of NSS, NCC, Red Cross,

col | ege,

i nt ernal

soci al
are also provided in

calls

co-
speci fies
i nt ernal

Schedul e
and ot her

exam nati ons.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. hol ycr osswecanb. com C oud/ | ear nout cone. aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
151 BSc Horme 17 17 100
Sci ence
149/ 150 BSc Sci ence 250 248 99. 20
101 BA Arts 42 42 100
121 BCom Conmer ce 120 120 100
191 PGDCA Conput er 9 8 88. 88
Application
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

htt ps://ww. hol ycrosswecanb. conf O oud/ sss. aspx

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al Nill Nill Nill Nil |
Any O her Nill Nill Nill Nill
( Speci fy)



https://www.holycrosswcamb.com/Cloud/learnoutcome.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13680_Pass_percentage_1630408854.xlsx
https://www.holycrosswcamb.com/Cloud/sss.aspx

I nt er nati onal
Proj ects

Ni Il

Nill

Nill

NIl

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

Nill

Nill

Nill

Nill

Proj ects
sponsored by
the University

Nill

Nill

Nill

Nill

| ndustry
sponsor ed
Proj ects

Ni Il

Nill

Nill

Nill

I nterdiscipli
nary Projects

Ni Il

Nill

Nill

Nill

M nor
Proj ects

730

UGC CRQ,
Bhopal

120000

120000

Maj or
Proj ects

Nill

Nill

Nill

Nill

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Nodal O ficer Dr. Aruna O fice of 25/ 01/ 2017 District
for Voter Saket Tri pathi Col l ector and | evel
Awar eness District
El ection
O ficer,
Sur guj a
Bhartiya Dr. Aruna Akhi | Vi shwa 01/01/ 2017 Educat i onal
Sanskriti Gyan | Saket Tri pat hi Gayatri
Pari ksha Pari war,
Haridwar, U P.
Vot er Dr. Aruna O fice of 15/ 01/ 2017 District
Awar eness Saket Tri pathi Col l ector and | evel
Pr ogr ame District
El ection
Oficer,
Surguj a
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement




No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conput er Sci ence 1 6
I nt ernati onal Conmer ce Dept. 1 Nill
I nt ernati onal Psychol ogy Dept. 1 6
I nt ernati onal Hi story Dept. 13 4
Nat i onal Home Sci ence 1 Nill
Dept .
Nat i onal H story Dept. 2 Nl
Nat i onal M cr obi ol ogy 1 Nill
Dept .
Nat i onal H ndi Dept. 1 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!




No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 Nill Nill
nar s/ Wor kshops
Present ed Nill Nill Ni Il
paper s

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Pakhwar a

Winen’ s Col | ege
Unit with 28 C G
BN- NCC, Rai gah (CG

activities activities
Three Days of NSS Col | ege Unit 1 100
Li teracy programme
Ti ranga March NSS Col | ege Unit 1 50
col l aboration with
Sant Gahira Quru
Uni versity
Aj adi Yad karo NSS Col | ege Unit 1 25
Kur bani col l aboration with
Sant Gahira Guru
Uni versity.
Parasailing and NCC col | ege unit 1 34
Slithering and Fun Sport and
Kari shma Lodi a,
Rai pur
Swachchhat a NCC Holy Cross 1 43

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

of India.

Benefited
| ndependence Day Grls wing got District 53
Par ade 2016 Third position in Admi ni stration
district |evel
I ndependence day
par ade
NCC Day Speci al award for CRPF 1
28-11- 2016 sel ected cadet in
Raj pat h parade 2016
SVEEP ( Vot er Best Nodal El ection 1000
Awar eness Canpai gn) Oficer Commi ssi on, CGovt.



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13680_Extension_1630409474.xlsx

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Par asai |l i ng Fun Sports Par asai | i ng 1 34
and Slithering and Kari shma and Slithering
training Lohia at Darinma Tr ai ni ng
Airstrip, 28 CG
BNNCC, Rai garh
Swachchht a NSS col | ege Lecture on 1 25
Pakhwar a uni t cl eanl i ness
during
orientation
progr ame
Swachchh NSS col | ege Vari ous 1 100
Bharat M ssion uni t cl eani ng
activities
Nat i onal Physi cs Dept. Nat i onal 1 64
Level Exam HCWC, Anbi kapur Graduat e
and | ndi an Physi cs
Associ ati on of Exam nati on
Physi cs
Teachers.
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

[research lab
with contact
details

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13680_Students_in_extension_1630409649.xlsx

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

500000

307513

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nl Nill 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 34583 5214531 85 40540 34668 5255071
Books
1500 Nill Nill Nill 1500 Nill
Ref erence
Books
Journal s 1703 Nill Nill Nill 1703 Nill
CD & 39 Nill Nill Ni Il 39 Nill
Vi deo
O hers(s 72 Ni Tl Nill Nill 72 Nil |
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!




No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 83 4 36 5 1 8 10 0
g
Added 0 0 0 0 0 0 0 0
Tot al 83 4 36 5 1 8 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
No Data Entered/ Not Applicable !!!

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1300000

1281712

2100000

2243052

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

canpus.

Wel |
For

cl ass hours.
requiremnent.

IT cell.

The col |l ege has a well
avail abl e infrastructure.
infrastructure and other facilities of the college.
by constituting different conmittees to ensure active participation of staff.
From canpus nanager to head of the institution down to the support staff is

i nvol ved in maintaining a beautiful,

property of the college / canpus.
neat and clean by daily cleaning and repairing by supporting staff after the
equi pped | aboratories are maintai ned and upgraded as per the

est abl i shed system for
Constant effort

Vel |

is put

neat cl ean,

Students are strictly forbidden to pluck flowers,

mai nt enance and optimum use of
into maintain the existing
There is del egati on of work

Eco-friendly lush green
pl ants or

destroy any

furni shed class roons are nmi ntai ned

procurenent of equipnments / chemicals / glass wares etc. a

Each depart ment
conputers with the help of

annual

i ncharge and record is maintai ned of
equi pments is routinely checked and mai ntenance carried out.
set up for the use by various sections within the department.
faculty incharge who is responsible for the maintenance of
is responsible for

IT Cell.

stock verification.
For issue of glass wares to students,
application is witten to HOD which is verified and recormended by the faculty
i ssued itens. Working condition of the

D fferent

purchase comrittee is constituted with HOD and senior faculty. The requisition
fromdepartnments is subnmitted to the office of principal
committee of departnents after
are entered in the stock register.

t hrough purchase
The purchased itens

| abs are
Each | ab has a

lab with the help of
use nmai ntenance of the departnent
Sport facilities include a well

mai nt ai ned




national |evel.

for approval.

students.
are col | ect ed.

stock register

Pur chase order
cl assification,
For issue and return of books,

If the book is |ost,

play ground with facilities for games sports.
and stock issuing register.
participation in various sports / ganmes through screeni ng process and
encouraged to participate in sports / ganes at
Purchase of itens for al
departnents / in charges through the purchasing commttee.
coll ection of text books,
CDs etc. which is taken care of by the librarian. For overal
library, a library committee is formed. Faculty provides the |list of books to
be purchased which is recommended by the librarian to the office of principa
is placed fromthe office.
and checki ng of books received agai nst order
and catal oguing i s done.

ref erence books,

rare books, journals,

The sport departnment maintains
Students are selected for

inter-coll ege, state and
departnents is done at the request of

Library is rich
peri odi cal s,
noni tori ng of

Physi cal verification
al l ot nent of accessi on nunber,
Stock verification is done
periodically and re-verification of mssing books is reported to the principal
library card systemis followed for both staff
Books are issued for specific nunber of days and on late return fine
new book is purchased and given or double
amount of the cost of book is to be submtted.

https://www.holycrosswcamb.com/Cloud/Procedures.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support St udent Aid Fund 42 99980
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Post Metric 292 1519141
Schol arshi p
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Yoga Day was
cel ebrated by NCC

enhancement scheme enrolled
Yoga Day 21/ 07/ 2016 40 Sant Gahira CGuru
Uni versity,
Anmbi kapur
Nari Ni ket an 24/ 01/ 2017 10 Holy Cross
visit — personal Wnen' s Col | ege,
counsel I'i ng Anmbi kapur
Yoga Trai ni ng 09/ 07/ 2016 50 Holy Cross
Orientation Wnen' s Col | ege,
Pr ogr amme Anmbi kapur
Yoga day 21/ 06/ 2016 52 Holy Cross
cel ebrated by NSS Wnen' s Col | ege,
Vol unt eers Anmbi kapur
I nt ernati onal 21/ 06/ 2016 7 Holy Cross

Wnen' s Col | ege,
Anbi kapur with 28



https://www.holycrosswcamb.com/Cloud/Procedures.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13680_Scholarships_1630410207.xlsx

Cadet

C. G BN NCC,
Rai garh (CGQ

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 39 PG M Sc. , Di fferent B. Ed./
MA., MCom state and PGDCA/
central Coachi ng
Uni versities
and
affiliated
col | ege
2016 12 UG B. Sc. (Home Different M H. Sc.
Sci ence) state and
central
Uni versities
and
affiliated
col | ege
2016 21 UG B. Com ( Di fferent M Com
Conput er state and
Appl i cati on) central

Uni versities



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13680_Development_Schemes_1630410341.xlsx

and
affiliated
col | ege

2016

29

B. A

D fferent
state and
central
Uni versities
and
affiliated
col | ege

M A

2016

55

B. Com

Di fferent
state and
central
Uni versities
and
affiliated
col | ege

M Com

2016

36

B. Sc. (vat
hemati cs)

Di fferent
state and
central
Uni versities
and
affiliated
col | ege

M Sc

2016

41

B.Sc. (
Comput er
Sci ence)

D fferent
state and
central
Uni versities
and
affiliated
col | ege

M Sc

2016

13

B.Sc. (
I ndustrial M
i crobi ol ogy)

D fferent
state and
central
Uni versities
and
affiliated
col | ege

M Sc

2016

130

B. Sc. (
Bot any)

D fferent
state and
central
Uni versities
and
affiliated
col | ege

M Sc

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year




Activity Level Number of Participants
10 M nutes Makeup and Col I ege | evel 12
Saree ware conpetition

Basket bal | conpetition State | evel 5

(Voren)
Basket bal | conpetition District |evel 12

(Vonen)
Inter University Cross Nat i onal | evel 4
Country conpetition

(Vonen)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In the current academ c year 2016 - 17 the office bearers of student counci
and the nenbers were el ected by the students as per the university guidelines.
Once the student union is constituted with the student council and with office

bearers of activity societies, college organizes oath taking cerenony. The
student union of the college works for the benefit of the students and the
entire college by organi zing various academ c/co-curricular activities and
pronoting active participation of students in all activities. There activities
are conducted through different Societies/Associations/C ubs nanmely Cul tural
Society, Social Wrk unit which includes NSS/ NCC/ Youth Red Cross/ ST/ SC Wl fare
Commttee/ Cultural society/ Legal Aid dinic, Sports Society, Ecoclub, Society
on Gender |ssue, Science/ Arts/Hone Sci ence/ Conmerce associ ati ons, USM EBSB
club, Cultural activities such as freshers wel cone, cel ebration of teachers day
with cultural programes in honour of teachers, progranmmes on different
important religious festivals |ike Deepawali, Ei d, Guru Nanak Jayanti and
Christnas to pronpote | ove and respect towards people of all faith. They al so
function as | QAC and discipline commttee nenbers and hel p in maintaining
di sci pline during college assenbly and overall discipline of the canpus.
Cel ebration of Holy Cross Day, participation in Youth festivals, Programes on
annual prize distribution day etc. are other initiatives.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

110

5.4.3 — Alumni contribution during the year (in Rupees) :



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13680_Activities_Organised_1630410906.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13680_awards_in_activities_1630410919.xlsx

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Student Union : A student union is constituted in the college with a teacher
in charge, student council and activity societies as its conponents. The office
bearers of the union was el ected by the students. In order to conduct the
el ection process snoothly different committees were made and duties were
assigned by the principal. The teacher in charge is appoi nted before the
el ection process and is responsible for a free and fair election along with
ot her commttee nmenbers. The student union is responsible to pronote denocratic
val ues and princi pl es anongst students. They also | ead the students with
responsibility to energe as value oriented | eaders to pronote human rights and
dignity, to prevent ragging, to pronote intellectual, social, and cultura
activities in the canpus. The menbers of the union also function to pronote
discipline and to attain quality paraneters set by the institution. 2. Conduct
of exam nation — Exam nations are conducted at two | evels Internal and
Uni versity exam nations an exam principal. Co-ordinator of the comittee co-
ordi nates and plan for the conduction of exam along with the nenbers.
Preparation of tinme table, seating arrangenents, duty distribution of
invigilators etc is taken care of by the examcomittee. For the snpoth
conduction of university exanms principal assigns duty as per the university
gui delines. Principal is the centre superintendents. Wo takes care of the
overal |l smpoth conduction of examwho is assisted by three shift
superi ntendents and assi stant superintendents. Invigilators are appointed to
noni tor the examhall while the students wite the exam

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students e Admi ssion formalong with
prospectus is given out for candi dates
aspiring to take admi ssion in the
college. » Duly filled adm ssion form
along with required docunents is
submitted to the college. ¢ Adm ssion
conmmittee is constituted by the
principal and the overall process of
adm ssion is nonitored by the adni ssion
in charge by assigning duties to the
committee nmenbers and all faculty. -
Merit list are taken out by category
wi se and date of admission is
announced. ¢ After verification of the
docunents, if the candi dates are found
eligible, they are sent to the
counselling commttee. ¢ The principal




neets the parents and candi dates before
adm ssion. ¢ Students are provided with
student diary and identity card. Once
the admi ssion process is conpl eted
library card is given to students for
the use of library.

Industry Interaction / Collaboration

e Students/Staff are taken for
Industrial visit. ¢ Students also visit
different industry to conplete their
i nternship programme. < Students are
al so given opportunities to study
various industrial processes by visit
and report/writing.

Human Resour ce Managenent

The college recruits teaching and non
teaching staff as per the requirenent
and sanctioned post and assigns
academ ¢ and non acadenic duties to
achi eve the quality benchmark set by
the institution, Formulation of service
condi tions and code of conduct for
enpl oyees. Recruits well trained and
noti vat ed personnel s t hrough
advertisenent and interview
Qpportunities given for quality
enhancenent by pursuing higher
education. Providing opportunities to
display talents at different platfornms.
Providing incentive for extra hours of
wor k. Eval uation of perfornmance and
feedback sessions. Participation of
faculty in national/international |evel
sem nars and conferences were
encouraged. Qpportunities are provided
for the holistic devel opnent.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

e College has a well stocked Library
with nore than thirty thousand books
and is enriched with collection of
books, journals, periodicals, reference

books etc. to make it a resource
centre. ¢ Apart fromthe books related
to the course naterial, novels,
magazi nes and general know edge/ ski l
devel opnment are al so nade available in
the library.  Library is opened for
t he students during the coll ege hours
for reading purpose and issuing the
books. * To help the economcally
weaker students, book bank facility is
al so provided. ¢ Students are
encouraged to use library. « ICT
facilities are provided for academ c
and admi ni strative purpose. °
Institution have well devel oped
physical infrastructure with |arge
ventil ated, |ICT enabled class roons,
conference halls, library, canteen

facilities, beautiful garden and play




grounds, well equipped | aboratory with
comon i nstrunentation room

Research and Devel oprent

A research pronotion comrittee is
constituted. Principal always encourage
the faculty to carry out research
projects and to wite research papers.
Publ i cation of research journal Surging
Research Waves is done by the coll ege
Faculty and students are encouraged to
undertake research projects and apply
for funding for the sane. Post graduate
students carry out research as part of
their curricul um

Exam nati on and Eval uati on

« The yearend exami nations are
conducted by the university. The
col l ege conducts regular unit tests as
part of the internal assessment and
nodel examin preparation for the
university exam ¢ It is conpul sory for
every student to appear for the unit
tests. For second and final year
students got choi ce between nodel exam
or assignnment where as it is conpul sory
for all first year students to appear
for nmodel exam <« Conputer certificate
course was conpul sory for all the
students and for getting certificate
exam was conducted by the college. -
Eval uati on of answer sheets were
carried out according to the rules and
regul ati ons of the university. Eligible
faculty menbers were assigned duties to
eval uate answer sheets. For declaration
of results, foil/counter foil of marks
obtained is sent to the University.
Conmpi l ation and decl aration of result.
Copi es of internal exam and nodel exam
are eval uated by the concerned faculty
and feedback given for further
i mprovenent.

Teachi ng and Learni ng

e The institute gives due enphasis on
qual ity based education and pronotes
excel l ence in academics along with
character formation and | eadership
qualities.  The objectives and
expected | earni ng outcones of various
pr ogr anmes/ cour ses are wor ked out and
communi cated to the students at the
begi nning of the academ c
year/senester. e« Preparation of
academ c cal endar and its
i npl ementation. ¢« Daily attendance of
students, advance planning and daily
mai nt enance of teaching dairy by
faculty. < Continuous interna
assessnent through regular tests, quiz,
assi gnnents, sem nar and through other




activities. Laboratories are well
equi pped with nodern instrunments due
enphasi s on experinmental |earning
Technol ogi cal up gradation of class
roons with W-Fi/Projectors/LED android
TVs and smart interactive boards. ICT
based teaching by all faculty is
pr onot ed

Curri cul um Devel opnent

As the college is affiliated to
Sarguja University, the college follows
the curricul um desi gned by the
uni versity. Many of the faculty nenbers
of college take part in Curriculum
Devel opnent as chairman of Board of
studies or as nenbers. Prepares the
academ c cal endar based on the
uni versity cal endar. Well planned
curriculumdelivery nechanismis
adapted by the college Apart fromthis
the coll ege offers val ue added courses
and certificate courses to enhance
| earni ng experiences and facilitate
pl acements. Managenent ensures that the
curriculumis inplenmented in al
departnents under the supervision of
the heads of departnents.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Creation of official email accounts
and its use in information
communi cation and any notifications. e
The pl anning and devel opnent sections
are conputerized and exchange
i nformati on between various units are
done electronically. « Information/
Notifications are al so uploaded in the
col l ege Website.

Adm ni stration

 Information regarding coll ege
di spl ayed on the coll ege website. ¢ The
adm nistration is partially
conputeri zed. Enployee’ s paynent
through bank transfer. ¢ EPF subm ssion
and TDS filling is online. « CCTV
camera to nonitor canpus activities.
Conmputer and Internet facility provided
in all departnents.

Fi nance and Accounts

e Enpl oyee’ s paynent through bank
transfer. ¢ Use of Net banking for bil
paynment. ¢ Account backup in hard di sk.

* Invoice softcopy. ¢ EPF subm ssion
and TDS filling is online. ¢ Use of
Tally ERP for accounting purpose.

St udent Admi ssion and Support

e« Adm ssion notices regardi ng
dates/tine of issue/Subm ssion of
application forns for adm ssion,




programmes / courses offered etc. is

communi cat ed t hrough col |l ege website.
Online application filled for

schol arshi ps under different schenes.

Exam nati on

e The col |l ege adopts the exam nation
policy of Sant Gahira guru
Vi shwavi dhyal ay, Ambi kapur . ¢ Exam
time-table is prepared by tinme-table
conmi ttee upl oaded on the university
website. ¢« Examination formis filled

st udent s.

online and admt card downl oaded by

I nformati on regarding the

attendance of students was sent to
uni versity through email.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Sr. Anita Nat i onal Ashadeep 916
M nj | evel Education Pat t hal gaon
sem nar
2017 Sr. Anita I nternational Sal esi an 3150
M nj Conf erence on Col | ege,
“Darjeeling and Sonada,
the Eastern Darj eel i ng
Hi mal ayas: A
mul ti
di sci plinary
appr oach”
2017 Sr. Shant amma I nt ernational Sal esi an 3150
Joseph Conf erence on Col | ege,
“Darjeeling and Sonada,
the Eastern Darj eel i ng
H mal ayas: A
mul ti
di sciplinary
approach”
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Oi ent at Nill 20 Nill
i on 16/ 06/ 2016 |16/ 06/ 2016
Pr ogr amre




for the
new
sessi on
2016 Nill Oi ent at Nill 20
i on 16/ 06/ 2016 |16/ 06/ 2016
Pr ogr amre
2016 Moti vat i Nill 45 Ni |
onal 13/08/ 2016 |13/ 08/ 2016
speech
during the
st af f
neeti ng
2016 Nill Mot i vat i Nill 45
onal 28/ 06/ 2016 |28/ 06/ 2016
speech
during the
st af f
neeti ng
2017 Oi ent at Nill 60 Ni |
i on 28/ 02/ 2017 |28/ 02/ 2017
pr ogr anme
on Exam
duties and
Responsi bi
lities.
2017 Nill Oi ent at Nill 25
i on 28/ 02/ 2017 |28/ 02/ 2017
pr ogr anme
on Exam
duties and
Responsi b
lities.
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
28 59 30 36
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
* Enpl oyees Provi dent * Enpl oyees Provi dent » Different types of
Fund. I ncentive for Fund. < Incentive for Schol arshi p schenes. -
research paper extra hours of duty. e Fi nanci al assistance for




econom cal |y weaker
students, with regard to
college fee/Field trips
etc. ¢ Special concession
in college fee/ Hostel fee
for siblings.

Concessi on given to the
enpl oyees chil dren
studying in the college.
taki ng up additi onal e Financial help given to
responsibilities in the pay Medical bills (4th
field of sports, office/ Cl ass enpl oyees). -
adm ni strative work/extra Provi si on for advance
hours of duty. e« Laptop taking in case of
i ssued for study purpose. enmergency for 4th class
e Casual leave ¢ Medical |[enployees. ¢ Casual |eave

| eave « Maternity | eave - e« Medical |eave -
Earned | eave Maternity | eave e
Facility to bring their
ki ds and keep in the
canpus.

publication. ¢ Incentives
given to staff in the
form of cash/cheque for

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

and Internal financial audit regularly. External
fund audit dept. Anbi kapur conpetent

aut hority appointed by the Govt. visit the college, check the docunents
concerning Grant-in-Aid fund budget, Grant in Aid fund, Stock registers of
Li brary, Laboratory etc. 2. Conpetent authorities appointed by the Assistant
Commi ssi oner, Tribal Devel opnent, Anbi kapur, They verify the docunents
concerning the schol arships given to the students. Internal audit is done by
the Chartered accountants appointed by the parental society. In all the cases
val i d suggestions and feedbacks are taken into consideration for inplenentation
and i nprovenents.

I nstitution conducts External
audit is carried out by: 1. Local

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)
Purpose

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals
22758000 Sal ary

H gher Education Rai pur
View File
6.4.3 — Total corpus fund generated
179946

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi ni strative No Ni Il Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Counsel ling « Feedback

e Regul ar neeting e

6.5.3 — Development programmes for support staff (at least three)

e Literacy programe * neeting

education of children.

e Financial support for
and feedback
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6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Spoken English has been taken into consideration. ¢« Computer class and |ICT
cl asses arranged. ¢ Renedial coaching.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2016

Preparation
of Acadenic
Cal endar

18/ 06/ 2016

28/ 06/ 2016

03/ 07/ 2016

1727

2016

Parti ci pat
ion in
Swacha
Bhar at
Abhi yan

11/ 08/ 2016

19/ 09/ 2016

21/ 09/ 2016

1727

2016

Orientation
Pr ogr amme
for freshers

18/ 06/ 2016

07/ 07/ 2016

07/ 07/ 2016

608

2017

Parti ci pat
ion in All

I ndi a Survey
on Hi gher
Educat i on

11/ 08/ 2016

23/ 03/ 2017

23/ 03/ 2017

1727

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
1. Tiranga 22/ 08/ 2016 22/ 08/ 2016 50 Nil |
Mar ch
2. QGath 08/ 09/ 2016 08/ 09/ 2016 50 Nill
cerenony on
Li teracy Day
3. 13/ 09/ 2016 13/ 09/ 2016 15 Nill
Cl eanliness and
prosperity with
soci al support
4. Cuest 10/ 12/ 2016 10/ 12/ 2016 1718 9
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| ecture on
Car eer
awar eness
5. Human 10/ 12/ 2016 10/ 12/ 2016 1718 9
Ri ght s Day
6. “Youth 12/ 01/ 2017 18/ 01/ 2017 80 Nill
Week”
7. Drawi ng 20/ 01/ 2017 20/ 01/ 2017 15 Nill
conpetition on
vot er awar eness
8. Voter’'s 25/ 01/ 2017 25/ 01/ 2017 50 Nill
Day
9. Lecture on 16/ 02/ 2017 16/ 02/ 2017 60 Nill
Personal ity
devel opnent .
10. 08/ 03/ 2017 08/ 03/ 2017 1718 9
I nt ernati onal
Wnen’ s Day
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
e Repl acenent of CFL and Tube lights with LED Bulb in the canpus and whol e
college. « Biogas plant built in the canpus to neet the energy need up to sone
| evel . Most of the equipnents used in college for study purpose are energy
efficient including freezer, oven, autoclave, air conditioner etc. Use of Solar
panels for hot water for hostel Grls. ¢« Conposting of deconposable Solid
Wastes. ¢ Practice of organic farmng in the campus. ¢ Rain Water harvesting.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for |ift No Ni |l

Ranp/ Rai | s Yes Nill

Braille No NI
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni |l
Speci al skill No Nl
devel opnment for
differently abl ed
students
Any other simlar Yes Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to




ntages local
community
2016 1 02/ 10/ 2 01 Vot er | mporta 55
016 awar eness nce of
program vot e
2016 1 17/ 10/ 2 01 Yuva To give 40
016 Drishti [|awareness
Abhi yan on
di fferent
skills.
2016 1 26/ 10/ 2 05 To give 50
016 Rashtriya |awar eness
Sammel an- |to ST/ SC
Nat i onal | students
conventi o about
n their
rights.
2017 1 1 10/ 02/ 2 01 De Fit 40
017 wor ni ng I ndi a
Day
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for Nl e The Institution has
Teachers formul ated the code of

conduct for staff at al
| evel s based on the code
of conduct nanual
publ i shed by the CG State
Gover nment and based on
servi ce conditions of
institute. This helps in
bringi ng discipline and
enhances perfornmance of
teachers. ¢ The code of
conduct di scusses
responsibilities of
teacher. Academ c duties
consi sting of teaching,
exam assessnent and
coordi nation in carrying
out various
extracurricul ar and co-
curricular activities.
Teacher shall not
di scrim nate
st udent s/ col | eagues
adversely on Gender
political, race, caste
Creed, religion, |anguage
or for other reason of an
arbitrary or persona
nature. ¢ The duties and
rights are displayed on
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flax board in staff room
of teacher and corridor
as well as in the

websi t e.
Code of conduct for Nill Regardi ng the code of
students (Discipline and conduct foll owed by
Conduct) students while studying

in the college is
provided in the coll ege
prospect us under the
headi ng rul es and
regul ati ons which is
given to every student
along with application
form The information is
al so upl oaded in the
institutional website.

Code of conduct for Non Nill e The Institution has
teaching staff fornul ated the code of
conduct for Non teaching
staff based on
institutions own policies
and based on the
gui del i nes given by the
Dept. of Higher
Education, Govt. of
Chhattisgarh. The code of
conduct is effectively
franed and fol |l owed by
the staff and supervi sed
by the managenent.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Eid Cel ebration 06/ 07/ 2016 06/ 07/ 2016 1727
Gandhi Jayanti 02/ 10/ 2016 02/ 10/ 2016 1727

Nai | art 24/ 10/ 2016 24/ 10/ 2016 15

conpetition

Nati onal canp on 26/ 10/ 2016 30/ 10/ 2016 50
Aaz ka vi kas node
banam Aadi vas

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Green canpus: college maintains a clean and green canpus ¢ Swachhata prograns
conducted by NSS and NCC tine to time. ¢ Miintenance of garden including
Nutrition garden, Botanical garden, nedicinal plants, flower garden. ¢ G ound
wat er recharge system Rain water harvesting systembuilt in the canpus to
recharge under-ground water table. ¢« Bio gas plant Waste is segregated into dry
and wet waste dustbins and delivered to Nagar Ni gam Surguja waste collection
vehicle. ¢ Conposting of litter in the canmpus and Pronotion of organic farmng.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices
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1. Title: Value education Objective: « To form students as persons wi th val ues
who are able to live happily and contribute to nation building. ¢« To form
students with humanitarian vision where values |ike — Respect, Tol erance, Non-
vi ol ence, Soci al consciousness, Responsible citizenship, Honesty, Conpassion,
etc. practiced. Context: Increasing degradation in values, G ow ng selfishness
and | ack of responsibility towards famly and society is seen. Practice: One
period / week is incorporated in the tine table for all classes. Faculty
including the Principal take class as per the tine table. Sone of faculty are
assigned to take attendance so that their presence is nmade sure in the class.
Evi dence of Success: ¢ Students becane aware of the inportance of values in
life. « Many Students are notivated to do good work. ¢ Increased religious /
Cul tural tolerance. ¢ Devel opnent of self confidence and self worth in students
are seen. Problens Face: Lack of interest in majority of Students for val ue
education classes. Many are attendi ng out of conpul sion and not on their own
will. 2. Title : Discipline Objective: ¢« To ensure cal mand peaceful academc
at nrosphere in the canpus. ¢ To achieve set goals nore efficiently and
effectively. « To avoid indiscipline, failure, personal confrontation. ¢ To
pronote quality culture. Context: Discipline helps staff and students to live
and work efficiently and effectively. It can help to create a cal mand peacef ul
at mosphere in the canpus. Discipline creates habits, habits nakes routines and
routi nes beconme who we are daily. A disciplined institute/a person only can be
focussed fully on the set goals and always find tine to achieve the targets
nore efficiently. Wth great discipline cones great responsibility. The
practice: - Tinme table is prepared for staff and students. Managenent and
di scipline conmittee nake sure that everyone functions according to the set
rules and regulations and fulfil the responsibilities as nmentioned in the
schedule. - A prescribed dress code is to be observed by students and faculty
which requires that they be fornmally dressed while on canpus. The students
shoul d compul sorily wear apron before entering the |aboratories. No nobile
phones permtted. No student/staff shall |eave the canpus before tine w thout
prior perm ssion. Regular attendance in the class and weekly assenbly and so
on. Evidence of success: College is known for its discipline. Mst of our
students are placed in reputed institute and conpany. Problemfaced : - Many
students are first generation |learners. - Lack of notivation anong students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. hol ycrosswecanb. coml O oud/ practi ces. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The College strives to produce intellectually well trained, norally upright,
socially conmitted, enlightened | eaders who can contribute to the devel opnent
of society, by inparting quality education. Know edge is considered as the
prime nover of devel opnent in the new millennium Therefore faithful to the
vi sion and nission, College continuously strive to provide quality education to
the wonen at affordable costs especially to the deprived section of the
soci ety. Academi c Excellence: The institute focuses to achi eve academ c
excel l ence through its effective teaching-1earning process. Excellence is
determ ned both in terns of Students satisfaction and also in terns of student
performance in assessnent and exami nations. Excellence in teaching is pronoted
by encouragi ng efficient presentation of knowl edge / information which in turn
hel ps the students to have better grasp of the subject nmatter and to score high
marks in the exanminations. By its quality teaching-learning strategies the
Col | ege has achi eved very high pass percentage of students in al nost al
programres of UG PG In under graduate courses the average pass percentage is
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95.5 and in post graduate a pass percentage of 97.78. In order to achieve this,
The Institute has a very systematic curriculumdelivery mechani smthat ensures
consi stent teaching, |earning and assessnment procedures. Along with effective
curriculumdelivery nechanism enphasis is given on student centric teaching
personal support for students and their overall devel opnent. Feedback on
teacher’s conpetence, subject knowl edge and performance, facilities provided by
the Institute etc. are taken fromthe students so that effective strategi es can
be nade to achi eve better performance.

Provide the weblink of the institution

htt ps://wwv. hol ycr osswecanb. cond Cl oud/ di stinctiveness. aspx

8.Future Plans of Actions for Next Academic Year

e Technol ogy based Teaching Learning is to be enhanced. ¢ To achieve 100 result
in all Undergraduate and Postgraduate progranmes. ¢ To install solar panels for
energy conservation.
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