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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution HOLY CROSS WOMEN S COLLEGE
Name of the head of the Institution Dr. Sr. Aniamma Mnuel
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07774230690
Mobile no. 8839139850
Registered Email hcwecof fi ce@nai | . com
Alternate Email hcwca@edi ffrmai | . com
Address Holy Cross Wonen
City/Town Anbi kapur
State/UT Chhatti sgarh
Pincode 497001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Usha Shukl a

Phone no/Alternate Phone no.

07774230690

Mobile no.

9669978929

Registered Email

hcwei gac@mai | . com

Alternate Email

hcwecof fi ce@nmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. hol ycrosswcanb. coni | nage

s/ Mul ti pdf/Fi nal %20Submi tt ed%20AQARY202
017-18%?0( Accept) . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. hol ycrosswcanb. com | nages/ M
ul ti pdf/Academ c¥%®?0Cal endar %202018-19. p

df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 Five Star 798 1999 09-Jan-1999 | 08-Jan-2004
2 B++ 84.0 2005 20- May- 2005 | 19- May-2010
3 B 2.8 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 05- Feb- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.holycrosswcamb.com/Images/Multipdf/Final%20Submitted%20AQAR%202017-18%20(Accept).pdf
https://www.holycrosswcamb.com/Images/Multipdf/Final%20Submitted%20AQAR%202017-18%20(Accept).pdf
https://www.holycrosswcamb.com/Images/Multipdf/Final%20Submitted%20AQAR%202017-18%20(Accept).pdf
https://www.holycrosswcamb.com/Images/Multipdf/Academic%20Calendar%202018-19.pdf
https://www.holycrosswcamb.com/Images/Multipdf/Academic%20Calendar%202018-19.pdf
https://www.holycrosswcamb.com/Images/Multipdf/Academic%20Calendar%202018-19.pdf

IQAC

Preparation of Academc 20-Jun-2018 1708

cal endar 5

| QAC Fourth Meeting 02- Feb- 2019 13
1

| QAC Third Meeting 18- Nov- 2018 15
1

| QAC Second Meeti ng 18- Sep- 2018 13
1

| QAC First Meeting 09- Jul - 2018 15
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Holy Cross Sal ary Hi gher 2018 22598888
Worrens col | ege Educat i on 1
(State Govt.)
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Academi ¢ Cal endar preparation. ¢ Participation in AISHE < Formation of
different cells and associations for Cocurricular activities. ¢« O ganizing
orientation progranmes for Students. ¢ Stock verification.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12937_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12937_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12937_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparati on of Academ c Cal endar

Academ ¢ cal endar prepared and
circulated and inplenentation is
noni tored by | QAC

Support poor students to achi eve
hi egher educati on

Fi nanci al help was given to 439
students through schol arshi ps and from
student aid fund for education

pur poses.

coachi ng cl asses for weaker students

Renedi al coachi ng cl asses conduct ed for
slow | earners by faculty nmenbers.

To upgrade the Departnment of Hindi,
Commerce and Econonics as research
centre.

Applied for the same and all the three
departnents got the approval as
research centre.

Plan to i ntroduce bionetric for
attendence system

Bi onetric attendence system was
i ntroduced for all teaching and non-
teaching staff.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 18- Feb- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 07- Feb- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12937_Quality.xlsx

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The col |l ege adheres to the curricul umdesigned by the university as it is an
affiliated coll ege and prepares the academ ¢ cal endar based on the acadenic
cal endar given by the university in consultation with the heads of
departnent s/ Col | ege council and the in charges of cells and associations. In
the begi nning of the academ c year, the tine table committee works out the
master tine table, and based on the master tine table, the departnents makes
the time table for the departnent and for the individual faculty on a weekly
basis, and the sane is displayed on common and departnent notice boards. The
faculty menbers do contribute in designing the curriculum by taking
responsibility in the university either as chairman of Board of studies or as
menbers. Curriculumis delivered to the students according to the schedul ed
tinme tabl e under the supervision of the heads of the departnent and the
Principal. Mintenance of teachers dairy : faculty nembers distribute the
curriculum assigned to them nonth wi se and date wise well in advance in the
begi nning of each nonth. Regul ar teaching according to the distribution of
content and tinely conpletion of the curriculumis ensured by the supervision
of head of departnent and the managenent. |In case of any discrepancy found
between the curriculumdistribution and action taken, regul ar feedbacks are
given for inprovenent by the head of the departnment and finally by the
principal. Different teaching nethods are adapted based on the subject to
deliver the course content to the students |ike use of black/white/green
boards, scientific nodels and charts, group discussion, and presentation by
students, assignnment, semnars, field visit and educational tours internship
etc. to support effective curriculumdelivery by faculty. Hi gh speed internet
facility, ICT enabled class roons and library with rich collection of books are
provided for the use of staff and students carried out. Advance instrunentation
facility is provided in the lab for the use of students to ensure experiential
| earni ng. Guest |ectures, sem nars and workshops are organi zed regul arly.
Renedi al and tutorial classes are also conducted as per the need of the
students especially those coming fromthe deprived section of the society.
Subj ect wi se attendance register is maintained by each faculty to ensure
regul ar attendance in the class. |nternship/project
wor k/ di ssertation/practicals/field visit are conducted as part of their
curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
CCA Ni | 07/ 08/ 2018 180 Bot h Yes
Certificate
i n Conput er
Appl i cation
Ni | PGDCA 13/ 08/ 2018 365 Bot h Yes
Ni | 01/ 09/ 2018 180 Bot h Yes
Certificate
in
Beauti ci an
Cour se
Vocal / Ni | 01/09/ 2018 120 Bot h Yes
I nstrunment a
Musi ¢

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

MCom Commer ce 27/ 06/ 2018

VBW Soci al Work 27/ 06/ 2018

VA English Literature 27/ 06/ 2018

VA Economi cs 27/ 06/ 2018

VA Psychol ogy 27/ 06/ 2018

VA Hindi Literature 27/ 06/ 2018

V5C Chemi stry 27/ 06/ 2018

VBC M cr obi ol ogy 27/ 06/ 2018

VBc Bi ot echnol ogy 27/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1156 8

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Val ue education for
responsi ble citizenship

17/ 07/ 2018

1503

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc I ndustrial M crobi ol ogy 22
VBc Bi ot echnol ogy 20
VA Psychol ogy 8
VA Economi cs 4
VBC M cr obi ol ogy 11
VA H ndi Literature 10
BCom Commer ce 32
VA English Literature 9
VBc Chem stry 20
VBW Soci al Work 88

View File



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12937_Projects_undertaken_1631517091.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is collected fromdifferent stakehol ders of our educational system
such as students, parents, teachers and al unmae, on the design of the
curriculum its relevance in enployability and the delivery mechani sns adapt ed
by the faculty and the facilities provided by the managenent for effective
teaching learning activity such as infrastructure and | earning resources etc.
For obtaining formal feedbacks, separate questionnaire is prepared and
distributed to all stakeholders. The feedback taken is analyzed by | QAC to know
areas of inprovenent. Feedback is collected at the end of the acaden c year
fromthe outgoing final year students of different departnents. The student
feedback questionnaire covers various questions related to teaching | earning,
facilities, canpus environnent, cleanliness extracurricular activities etc.
Suggesti ons boxes are also placed at different blocks at different floors so
that students can freely wite any suggestions or feedbacks. The boxes are
opened by the committee nenbers and brought to the notice of Principal and Vice-
princi pal for necessary action. Feedback are also received at parent -

Princi pal nmeeting and parent-teacher neeting, which helps to inprove

relati onship between parents and institute and ensures nore invol venent of
parents in acadenic-life of their children which inprove students perfornance.
The al umae of the coll ege who have noved on to industry, governnent job
abroad, or enployed in other private sectors or pursued higher studies after
compl etion, give feedback on how their parental-institute help themto perform
well in their jobs. Analysis of Feedback: In general the feedback collected is
anal yzed by Comm ttee appointed by the | QAC and report is presented to the head
of the Institution. The result of analysis is presented graphically for easy
interpretation. Overall observation especially areas of inprovenent is

di scussed in the facul ty/departnent/college council neeting for inprovenent in
the next academ c year. The feedback of the teacher is collected and submtted
to the principal or vice-principal directly for review and necessary action
Measures for inprovenent: Based on the feedback corrective neasures are taken
by the managenent to inprove overall qualities and better performance by staff
and students. Managenent ensures professional inprovenent of the enpl oyees by
arrangi ng training programes for faculty and staff tinme to time in various
fields. Relevant strategies such as curriculum nodification, introduction of
certificate courses conducting co-curricular activities, practical skills field
study are organi zed for better |earning. By nmeans of the feedback mechani smthe
staffs is made aware of the areas of inprovenents in general and in person and
instructed her/himby the Principal to work towards betternent.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled




Programme Specialization available Application received
BSc Bot any 250 514 236
BSc Honme Sci ence 50 15 5
BCom Conput er 50 195 50
Application
BCom Conmrer ce 160 195 65
BA Arts 300 113 63
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1503 149 16 3 37

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
56 35 7 15 3 8

No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring is an integral part of the institutions functioning. From subject teacher to the Principal every
staff is responsible to guide and support the students. The mentor looks after the academic and psychological
well being of the mentee. In this system our full time faculty is engaged as mentors. Academic support is
provided by the mentor by encouraging mentee to use the maximum use of both central and departmental
libraries, and helping to get other study materials. Remedial coaching classes and tutorial classes are also
arranged for the weaker students. Some of the advanced learners are assigned to help the slow learners. They
are also entrusted with the task of monitoring the attendance and the academic progress of students. In the
beginning of the academic session all the mentors conduct the orientation programs for the mentees whereby
they are acquainted with the institution its goals, mission, the facilities available and the rules and regulations of
the college and the affiliating university. Through the mentor system we try to inculcate a mechanism to promote
inclusiveness gender sensitivity and social responsibility of students in their life. As they complete their
education, they develop a humanitarian vision in their life. The mentor keeps a track on her academic
performances and her progress in over-all activities. Value education classes are conducted every week for the
overall development of the students and to make them value based, responsible and committed citizens. At the
time of admission, along with admission committee, a subcommittee is formed to counsel students and choose
subjects according to their aptitude and abilities. They are also given guidance with regard to the career
opportunities and possibility of higher studies.

Number of students enrolled in the
institution

1652

Number of fulltime teachers Mentor : Mentee Ratio

56 1: 30



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12937_Demand_ratio_1629953501.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

56

56

Nill

Nill

14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized
bodies

Certificate for
vot er Awar eness

Assi st ant
Pr of essor

2019 Dr. Sachin

Mandi | war

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA 101 | Year 22/ 05/ 2019 05/ 07/ 2019
BCom 121 | Year 08/ 04/ 2019 24/ 05/ 2019
BSc 149/ 150 | Year 20/ 04/ 2019 30/ 06/ 2019
MSc 211 | Senester 22/ 01/ 2019 02/ 05/ 2019
MCom 222 | Semester 22/ 01/ 2019 27/ 04/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Internal assessnent for each course is continuous and is done by conducting
Unit tests / Periodic tests / Surprise tests / Assignnment / giving semnar /
Oral tests / Preparation of charts / Mddels / Quizzes / Hone work / G oup
di scussion / projects / Field visit / witing group observation fromvisit.
Dates for each witten tests are notified well in advance. The head of
departnents fromall departnents of UG PG conducts neeting to allot dates for
unit tests. The unit tests for internal assessnent conmence as per the acadenic
cal endar after conpleting one unit of the curriculum Answer sheets of unit
test / class tests are returned to the students after marking / valuating and
points for inprovenents are discussed in the class. The CI A hel ps the students
to inprove their performance in the term nal exam conducted at the end of the
academ c year by the university. The dates for the internal assessnent of each
course are decided by conducting neeting of the head of departnments and are
mar ked in the academ c cal endar of the college. In case of absence of students
in any internal tests for valid reasons, chances are given to appear in the
test separately. After conpletion of the curriculum nodel exans are conducted
especially for the students of first years. Informally the students are
assessed based on their overall involvenment and participation in activities
conducted t hrough various cells / associations of the college and Inter college
conpetitions and their participations in state and national |evel events. For
all the P.G senester students the internal assessnent is also done through



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12937_Evaluation_1629954237.xlsx

writing assignnents along with regular test and for each

presentati on,
per for mance.

of these marks are awarded according to their

sem nar

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Cal endar of academi c and other activities of the year is prepared well in
advance in the beginning of the academnm c session by the comm ttee assigned for
the sane which is approved by | QAC. The Departnment Prepares the Departnental
activity calendar and the sane is also informed to the students. Before
preparing the academ c cal endar the Principal calls neeting of the HOD' s and in
charges of cells / associations along with the vice Principal. The academc
cal endar contains the yearly schedule of the college activities, date and
schedul e of the various programrelated to curricular, co-curricular and extra-
curricular activity of the coll ege The cal endar specifies the dates on which a
faculty / departnment is expected to conduct internal assessnent / tests etc. A
separate schedule is prepared for conducting internal assessnents through
tests, seminars, and assignnents in the neeting of the Head of the Departnents.
The tentative dates of activities of NSS, NCC, Red Cross, other cells and
associ ations are also given in the academ c cal endar. Schedul e of ot her
activities such as parent — teacher neeting, college, social and other cultural
program college sports day and college day etc. are also provided in the
academ ¢ cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. hol ycr osswcanb. com d oud/ | ear nout cone. aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
151 BSc Homre 28 28 100
Sci ence
149/ 150 BSc Sci ence 279 244 87.45
101 BA Arts 73 73 100
121 BCom Commer ce 130 106 81.53
191 PGDCA Conput er 7 6 85.71
Application
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://ww. hol ycr osswecanb. con? 0 oud/ sss. aspx

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received



https://www.holycrosswcamb.com/Cloud/learnoutcome.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12937_Pass_percentage_1629954576.xlsx
https://www.holycrosswcamb.com/Cloud/sss.aspx

agency sanctioned during the year
Tot al 00 Ni | 0 0
Any O her 00 Ni | 0 0
( Speci fy)
I nternati onal 00 Ni | 0 0
Proj ects
St udent s 00 Ni | 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Proj ects 00 Ni | 0 0
sponsored by
the University
| ndustry 00 Ni | 0 0
sponsor ed
Proj ects
I nterdiscipli 00 Ni | 0 0
nary Projects
M nor 00 Ni | 0 0
Proj ects
Maj or 00 Ni | 0 0
Proj ects
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Basi ¢ Techni que in M cr obi ol ogy 28/ 09/ 2018
Mol ecul ar Bi ol ogy
Basi ¢ Techni que Ml ecul ar M cr obi ol ogy 29/ 09/ 2018
Bi ol ogy
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Vot er Dr. Aruna Col | ector 25/ 01/ 2019 Soci al , Govt.
Awar eness Saket Tri pathi District
Progranme El ecti on
O ficer, Dist-
Surguja, C G
Yout h for Dr. Aruna C.G State 02/ 10/ 2018 Educati ona
Ekat mat a Saket Tri pathi Yuva Aayog
Pratiyogita
Nat i onal Ku. Suchita [T, 27/ 10/ 2018 Educati ona
| evel Shal i ni Toppo Khar agpur
chanpi onshi p
1T, Kharagpur
Basi c Ku. Suchita [1' T, Delhi 28/ 09/ 2018 Educati ona




Techni que
Mol ecul ar
Bi ol ogy

Shal i

ni Toppo

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Ni | Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Mat hemat i cs, 3 10
Hi ndi, Conputer
Sci ence
Nat i onal Soci ol ogy, Hi ndi, 6 00
Mat hemat i cs,
H story Dept.,
M cr obi ol ogy

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
H story 1
H ndi 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of |Title of journal Year of h-index | Number of Institutional



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12937_Awards_won_1629955217.xlsx

Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill Nill Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 1 3 Nl Nill
nar s/ Wor kshops
Present ed 2 Nill Nill
papers
Resour ce Ni |l Nill Nill
persons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Counsel l or (Ms.
Di vya Si ngh)

District Wnen
and Child
Devel opnent
Anmbi kapur, (Nari
Ni ket an)

1

Ni |l

Psychol ogi st

Di strict Soci al
Wl fare Depart nent,
Anbi kapur (Third
Gender)

30

Psychol ogi st

District Child
Protection Unit
(1 CDS) Anbi kapur

Ni |l

Psychol ogi cal
I nterview

District Wnen
and Child
Devel opnent Branch,
Anmbi kapur, One stop
Sakhi Centre

40

Psychol ogi cal
Testing and
Counsel I'i ng

District Wnen
and Child
Devel opnent Branch,
Anmbi kapur, One stop
Sakhi Centre

17

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Par ade on

Grls wing got

District

53



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12937_Extension_1629955906.xlsx

Republic Day 2019 Third position in Admi ni strati on,
district |evel Sur guj a
Republ i ¢ Day parade
NCC Day 2018 First position RG PG 1
(Parade in Rajive Col | ege, Anbi kapur,
Gandhi P. G Sur guj a
Col | ege, Anbi kapur)
Bhartiy Sanskriti Best Nodal Shanti Kunj, 500
Gyan Pari ksha O ficer Har i dwar
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Clean India NCC Hol y Donati on of 3 53
M ssi on Cross Wnen's Labour
Col | ege Unit
hith 28 C. G BN
NCC, Rai gah
(CO
Vot er Red Cross NSS Vot er 2 1652
Awar eness Awar eness
Pr ogr amre
Nat i onal I ndi an Nat i onal 1 52
G aduat e Associ ation of Level Exam
Physi cs Physi cs
Exam nati on
Est abl i shnent Legal Ad Openi ng of 1 1652
of Legal Ad Legal Ad
Cinic Cinic
I nf ormati on
given to
student about
Legal Ad
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source of financial support

Duration

Ni |

Ni | Ni |

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the Duration From Duration To
linkage partnering
institution/
industry

/research lab
with contact
details

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12937_Students_in_extension_1629956397.xlsx

Academ ¢ Ram 16/ 07/ 2018 16/ 07/ 2018 1708
Orientation Kri shna
Pr ogr ame M ssi on,
Anmbi kapur
Academi ¢ Nat i onal | ndi an 20/ 01/ 2019 20/ 01/ 2019 52
G aduat e Associ ati on
Physi cs Exam| of Physics
( NGPE) Teachers
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
3000000 3065129
4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Nill Ni | Nill
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 34758 5276192 15 686 34773 5276878

Books
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1500 Nill Ni Il Ni Il 1500 Ni |
Ref erence

Books
Jour nal s 1703 Nl Nl Nl 1703 Ni |
CD & 39 Ni Il Ni Il Ni Tl 39 Ni |

Vi deo
O hers(s 73 Nill Ni |l Ni Il 73 Ni |

peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 83 4 51 5 1 8 24 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 83 4 51 5 1 8 24 100 0

4.3.2 — Bandwidth available of internet connection in the

Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Conput er, Laptop, LAN, W -

Fi

I nt er net,

ht t ps: // wwv. yout ube. conf channel / UCXOWAR
U _TJIl y4a0OxvxEK9Cg

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical
component, during the year

facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1600000

1529359

2100000

2018667

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance of

i ndi vi dual

institutions in the canmpus is taken care by the



https://assessmentonline.naac.gov.in/public/Postacc/Library/12937_Library_1629957243.xlsx
https://www.youtube.com/channel/UCX9WWRU_TJly4a0xvxEK9Cg
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head of that institution. From canmpus nmanager to head of the institution down
to the support staff are involved in maintaining a beautiful, neat clean, Eco-
friendly lush green canpus. Students are strictly forbidden to pluck flowers,
pl ants or destroy any property of the college / canmpus. Well furnished class
roons are naintai ned neat and clean by daily cleaning and repairing by support
staff after the class hours. Wl Il equi pped | aboratories are naintai ned and
upgraded as per the requirenment. For procurenent of equipnents / chemicals /
gl asswares etc. a purchase conmittee is constituted with HOD and seni or
faculty. The requisition fromdepartnments is submtted to the office of
principal through purchase commttee of departnents after annual stock
verification. The purchased itens are entered in the stock register. For issue
of glasswares to students, application is witten to HOD which is verified and
recomrended by the faculty incharge and record is naintained of issued itens.
Working condition of the equipnments is routinely checked and nai nt enance
carried out. Different |abs are set up for the use by various sections within
the departnent. Each lab has a faculty incharge who is responsible for the
mai nt enance of lab with the help of IT cell. Each departnent is responsible for
use mai ntenance of the departnment conmputers with the help of IT Cell. Library
is rich collection of text books, reference books, rare books, journals,
periodicals, CDs etc. which is taken care of by the librarian. For overal
nmonitoring of library, a library conmttee is forned. Faculty provides the |ist
of books to be purchased through the HOD and recommended by the librarian to
the office of principal for approval. Purchase order is placed fromthe office
Physi cal verification and checki ng of books recei ved agai nst order, all otnent
of accession nunber, classification, and catal oguing is done. Stock
verification is done periodically and re-verification of mssing books is
reported to the principal. For issue and return of books, library card system
is followed for both staff students. Books are issued for specific nunber of
days and on late return fine is collected. If the book is |ost, new book is
pur chased and gi ven or doubl e anmount of the cost of book is to be subnitted
For better management of library automation with ERP Software is in progress
which will be inplenented in the acadeni ¢ year 2020-21. The sport departnment
mai ntai ns stock regi ster and stock issuing register. Students are sel ected for
participation in various sports / games through screening process and
encouraged to participate in sports / ganmes at inter-college, state and
national |evel. Purchase of itenms for all departnments are done at the request
of departnents / incharges through the purchasing conmrittee. Sport facilities
include a well nmintained play ground with facilities for ganes sports.

https://www.holycrosswcamb.com/Cloud/Procedures.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Student A d Fund 34 78800
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal (1) Post Metric 405 1754764

Schol arship (2)

Sitaram Ji nda

Foundati on (3)
M nority

b) I nt ernati onal Ni | Nill 0



https://www.holycrosswcamb.com/Cloud/Procedures.aspx

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Est abl i shment of 30/ 08/ 2018 2 Di strict Legal
Legal Aid dinic Aut hority,
Anmbi kapur
Conput er 01/ 07/ 2018 1145 Holy Cross
Certificate Course Wnen' s Col | ege,
Anmbi kapur
Spoken Engli sh 23/ 07/ 2019 559 Holy Cross
Course for B.Sc. I, Wnen' s Col | ege,
B.Com | and B. A | Anmbi kapur
year
NGPE 21/ 01/ 2019 81 | APl I ndia

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Ni | Nill Nil |
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 39 PG M Sc. Di fferent B. Ed./
MA , MCom| State and PGDCA/
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PGDCA

Central
Uni versities
and
affiliated
Col | ege

coachi ng

2018

32

B. Com
(CA)

D fferent
State and
Central
Uni versities
and
affiliated
Col | ege

M Com

2018

30

B. Com

D fferent
State and
Central
Uni versities
and
affiliated
Col | ege

M Com

2018

44

B. A

D fferent
State and
Centr al
Uni versities
and
affiliated
Col | ege

M A

2018

29

B. H. Sc

Di fferent
State and
Central
Uni versities
and
affiliated
Col | ege

M H. Sc.

2018

23

B. Sc.
( Mat hs)

Di fferent
State and
Central
Uni versities
and
affiliated
Col | ege

M Sc.

2018

25

D fferent
State and
Central
Uni versities
and
affiliated
Col | ege

M Sc.

2018

29

D fferent
State and
Central
Uni versities
and
affiliated
Col | ege

M Sc.




2018 160 UG B. Sc. ( Di fferent M Sc.

Bot any) State and

Centr al

Uni versities
and

affiliated

Col | ege

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 4
GATE 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Car eer gui dance Inter College |evel 100
programe at Sant Xavi er
B. Ed. Col | ege, Anbi kapur

NCC C Certificate Exam State | evel 12
Basket bal | conpetition East Zone Inter 7
(VWonen) Uni versity | evel
Foot bal | conpetition Inter college |evel 18
(Wonen)
Sports Day (various Institution |evel 200

sports and ganes)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Ni Il Ni Il Ni Il 00 Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In the current academ c year, the student union was fornmed by nom nation on
merit basis. Once the student union is constituted, college organi zed oath
taki ng cerenmony. The student union consists of the student council and activity
soci eties. The student union of the college works for the benefit of the
students and the entire college by organizing vari ous academ c/co-curricul ar
activities and pronoting active participation of students in all activities.
There activities are conducted through different Societies/Associations/d ubs
nanely Cultural Society, Social Wrk unit which includes NSS/ NCC/ Youth Red
Cross/Legal Aid Cdinic, Sports Society, Ecoclub, Society on Gender |ssue,



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12937_Activities_Organised_1629959315.xlsx

Sci ence/ Art s/ Hone Sci ence/ Commerce associ ations, USM EBSB cl ub, ST/SC Wl fare
Conm ttee, Cultural society. Cultural activities such as freshers wel cone,
cel ebration of teachers day with cultural progranmes in honour of teachers,

programes on different inportant religious festivals |ike Deepawali, Ei d, Guru

Nanak Jayanti and Christmas to pronote |ove and respect towards people of al

faith. Celebration of Holy Cross Day, participation in Youth festivals,

Programes on annual prize distribution day etc. are other initiatives. Student
uni on also play active role in conducting sports day, participation in inter

coll ege, state level and national |evel tournanents. They also function as | QAC
and di scipline commttee nmenbers and help in maintaining discipline during

col l ege assenbly and overall discipline of the canmpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

200

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

00

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution believes that effective managenent of any organisation is
possi bl e through participative managenent. Therefore decentralization is
practiced at all levels of its functioning. 1. Conduct of exam nation —

Exam nati ons are conducted at two levels Internal and University exam nations
an exam principal. Co-ordinator of the conmmttee co-ordinates and plan for the
conduction of examalong with the nenbers. Preparation of time table, seating

arrangenments, duty distribution of invigilators etc is taken care of by the
exam conmi ttee. For the snoboth conduction of university exanms principal assigns
duty as per the university guidelines. Principal is the centre superintendents.

Who takes care of the overall snpoth conduction of exam who is assisted by

three shift superintendents and assi stant superintendents. Invigilators are

appoi nted to nonitor the examhall while the students wite the exam 2.

Academ c activities - In order to manage the acadenic activities a tinme table
commttee is constituted by the principal including the HODs nanage and
supervi se the acadenmic activities of the respective departnments by preparing
academ c activity cal endar and conducting neeting with the faculty menbers in
Depart nent .

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details




Adm ssion of Students

Santa Gahira Guru University for the
first time provided online registration
facility for all students willing to
take adm ssion in colleges affiliated
to the university. First of all the
Uni versity invites online application
formand register the student for
adm ssion. University sort out the
students, college wise and send the
merit list to colleges. ¢ Adni ssion
conmmittee is constituted by the
principal and the overall process of
admi ssion is nonitored by the adm ssion
i ncharge by assigning duties to the
committee nenbers and all faculty. -
Merit list are taken out by category
wi se and date of admission is
announced. e« After verification of the
docunents, if the candi dates are found
eligible, they are sent to the
councilling commttee. ¢ The principa
nmeets the parents and candi dates before
adm ssion. ¢ students are provided with
student diary and identity card.

Industry Interaction / Collaboration

e Students/Staff are taken for
Industrial visit. ¢ Students also visit
different industry to conplete their
i nternship programe. Students are al so
gi ven opportunities to study various
i ndustrial processes by visit and
report/writing.

Human Resour ce Managenent

The managenent believes that to
achieve the quality paraneters set by
the institution, human resource
managenent plays a very inportant role.
Therefore the institute- ¢ Formulation
of service conditions and code of
conduct for enployees. ¢ Recruits wel
trained and notivated personnel s
t hrough advertisenent and interview e
OQpportunities given for quality
enhancenent by pursuing higher
education. ¢ Providing opportunities to
di splay talents at different platforns.
e Providing incentive for extra hours
of work. < Evaluation of performance
and feedback sessions. ¢ Participation
of faculty in national/internationa
| evel sem nars and conferences was
encour aged.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

e College has a well stocked Library
with nore than thirty thousand books
and is enriched with collection of
books, journals, periodicals, reference
books etc. to make it a resource
centre. ¢ Apart fromthe books related
to the course material, novels,




magazi nes and general know edge/ skil
devel opnment are al so nade available in
the library.  Library is opened for
t he students during the coll ege hours
for reading purpose and issuing the
books. ¢ To help the economically
weaker students, book bank facility is
al so provided. ¢ Students are
encouraged to use library. « ICT
facilities are provided for academ c
and adm ni strative purpose. Institution
have wel | devel oped physi cal
infrastructure with large ventil ated,
I CT enabl ed cl ass roons, conference
halls, library, canteen facilities,
beauti ful garden and play grounds, well
equi pped | aboratory wi th conmon
i nstrunentati on room

Research and Devel oprent

e Principal always encourage the
faculty to carry out research projects
and to wite research papers. « In
order to conduct research activities in
the institute, three nore research
centres have been established in the
dept. of Conmerce, Hindi and Econoni cs.
e Aresearch pronpotion conmittee is
constituted. ¢ Publication of research
journal Surging Research Waves is done
e Faculty and students are encouraged
to undertake research projects and
apply for funding for the sane.

Exam nati on and Eval uati on

e University conducted exam nations
in both offline and online node. « At
coll ege level unit wise at least 3
tests and after conpletion of course
nodel exam were conducted. It is

conmpul sory for the students of al
first years. For second and final year
students got choi ce between nodel exam
or assignnment. ¢ Conputer certificate
course was conpul sory for all the
students and for getting certificate
exam was conducted by the college. -
Eval uati on of answer sheets were
carried out according to the rules and
regul ati ons of the university. Eligible
faculty menbers were assigned duties to
eval uat e answer sheets. < For
decl aration of results, foil/counter
foil of marks obtained is sent to the
Uni versity. Conpilation and declaration
of result.

Teachi ng and Learni ng

e The obj ectives and expected
| earni ng outcones of various
programes/ courses are worked out and
communi cated to the students at the
begi nning of the academ c




year/senester. ¢ Preparation of
academ c cal endar and its
i npl ementation. ¢« Daily attendance of
students, advance planning and daily
mai nt enance of teaching dairy by
faculty. < Continuous interna
assessnent through regular tests, quiz,
assignnents, sem nar and through ot her
activities. « Technol ogical up
gradation of class roons with W-

Fi / Projectors/LED android TVs and snmart
interactive boards. ¢ Use of ICT in
teaching learning by all faculty is

pronot ed as per the
progranmme/ course/topic. « Well equipped
| aboratory with due enphasis on
experi nmental | earning.

Curricul um Devel opnent

e Many of the faculty nenbers of
coll ege take part in Curricul um
Devel opnent as chairman of Board of
studi es or as nenbers.  The col |l ege
adheres to the curricul um desi gned by
the university. ¢ Prepares the acadenic

cal endar based on the university
calendar. ¢ Apart fromthis the college
of fers val ue added courses and
certificate courses to enhance | earning
experiences and facilitate placenents.
e | QAC ensures that the curriculumis
i npl emented in all departnents under
the supervision of the heads of
depart nents.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

e The col |l ege adopts the exam nation
policy of Sant Gahira guru

Vi shwavi dhyal ay, Anbi kapur . ¢ Exam
time-table is prepared by tine-table
commi ttee upl oaded on the university
website. ¢ Exam nation formis filled
online and adnit card downl oaded by
students. Due to corona pandeni c open
book exam nation is conducted online by
the university.

Pl anni ng and Devel opnent

e The pl anni ng and devel opnent
sections are conputerized and exchange
i nformati on between various units are
done electronically.  Creation of
official email accounts and its use in
i nformati on conmmuni cation and any
notifications. « Information/
Notifications are al so uploaded in the
coll ege Website. ¢ Creation of
di fferent whatsapp groups including
Principal, Vice principal, Faculty

nenbers of the college.




Adm ni stration

e Information regarding coll ege
di spl ayed on the college website. -
adm nistration is partially
conputeri zed. Enpl oyee’s paynent
t hrough bank transfer. ¢ EPF submi ssion
and TDS filling is online. « CCTV
canera to nonitor canpus activities. o
I ntroduced Bionetric attendance for
staff. Conputer and Internet facility
provided in all departnents.

The

Fi nance and Accounts

e Use of Net banking for bill
payment. ¢ Account backup in hard disk.
e Enpl oyee’ s paynent through bank
transfer. ¢ Invoice softcopy. ¢« EPF
subm ssion and TDS filling is online. -
Use of Tally ERP for accounting purpose

St udent Admi ssion and Support

Online registration form of
University was filled by the
applicants. ¢ Admi ssion notices
regardi ng dates/tine of
i ssue/ Subni ssion of application formns
for adm ssion, programes / courses
offered etc. is conmunicated through
col l ege website. Bul k SM5 package for
nmessaging. ¢ Online application filled
for schol arshi ps under different
schenmes. ¢ Cashl ess adm ssion.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Ori ent at Ni | 19 Nill
i on 12/ 06/ 2018 |12/ 06/ 2018
pr ogr anme
for
Regul ar
Teachi ng
staff.
2018 I nstitut Ni | 44 Nill




i onal 12/ 07/ 2018 |12/ 07/ 2018
vi si on,
M ssi on
and
Val ues.
2018 Ni | Pr of essi Nl 1
onal 07/ 12/ 2018 |07/ 12/ 2018
Fi nanci al
Manageri a
skill for
Institute
2019 Ori ent at Ni | 52 Ni |
i on 21/ 02/ 2019 |21/ 02/ 2019
Pr ogr amre
on Exam
2019 Ni | Mot i vati NIl 15
onal 01/ 05/ 2019 |01/ 05/ 2019
| ecture on
Dignity of
| abour on
wor ker
Day .
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Jyoti Kamal
(M A. Prayojan
Mul ak Hi ndi)

01/ 06/ 2018

30/ 06/ 2019

730

Al ok Kumar
Chakr aborty
(M Phil)

01/ 08/ 2018

30/ 09/ 2019

365

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

30

58

29

35

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

» Enpl oyees Provi dent
Fund. < Incentive for
resear ch paper
publication. ¢ Incentives
given to staff in the
form of cash/cheque for
taki ng up additi onal
responsibilities in the

e Enpl oyees Provi dent
Fund. < Incentive for
extra hours of duty. e
Gratuity  Concession
given to the enpl oyees

children studying in the
college. « Financial help
given to pay Medi cal

e Different types of
Schol arshi p schenes. -
Fi nanci al assistance for
econom cal |y weaker
students, with regard to
college fee/Field trips
etc. « Special concession
in college fee/ Hostel fee




field of sports, office/ bills (4th Cass). - for siblings. ¢« Any tine
adm ni strative work/extra Provi sion for advance acconmodation for Ex-
hours of duty. « Gatuity taking in case of students in the Hostel
 Laptop issued for study | emergency for 4th cl ass either free or with
pur pose. ¢ Casual |eave- |enployees. ¢ Casual |eave m ni mum charge for few
e Medical |eave- - e Medical |eave - days.
Maternity | eave « Earned | Maternity | eave ¢ Earned
| eave. | eave ¢ Financial support
for Marriage and Medi cal
expense.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External and Internal financial audit is conducted by the college regularly. 1.
Local fund audit dept. Anbi kapur conpetent authority appointed by the Govt.
visit the coll ege, check the docunents concerning Gant-in-Aid fund budget,
Grant in Aild fund, Stock registers of Library, Laboratory etc. 2. Conpetent

aut horities appointed by the Assistant Conm ssioner, Tribal Devel opnent,
Anbi kapur, They verify the docunents concerning the schol arships given to the
students. Internal audit is done by the Chartered accountants appointed by the
parental society.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
H gher Education Rai pur 22598888 Sal ary

No file upl oaded.

6.4.3 — Total corpus fund generated

179946

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No 00 Yes | QAC
Admi ni strative No 00 Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

 Parent Teacher neeting. * Feedback. ¢ Counselling.

6.5.3 — Development programmes for support staff (at least three)

e Legal Awareness Progranme and |l egal aid. ¢ Yoga Training Progranme. e
Conducti ng regul ar neetings, evaluating the working conditions, and giving
orientation and gui dance to inprove performnmance.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

* Renedi al Coaching.. ¢ Spoken English for the students. ¢ Conputer class and
I CT class for students and teachers.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Est abl i shm 09/ 07/ 2018 30/ 08/ 2018 31/ 08/ 2019 1708
ent of Legal
Aid dinic
in the
col | ege.
2018 | QAC First 09/ 07/ 2018 09/ 07/ 2018 09/ 07/ 2018 15
Meet i ng
2018 | QAC 18/ 09/ 2018 18/ 09/ 2018 18/ 09/ 2018 13
Second
Meet i ng
2018 | QAC Third 18/ 11/ 2018 18/ 11/ 2018 18/ 11/ 2018 15
Meet i ng
2019 | QAC 02/ 02/ 2019 02/ 02/ 2019 02/ 02/ 2019 13
Fourth
Meet i ng
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Essay witing 27/ 11/ 2018 27/ 11/ 2018 15 Nill
conpetition on
“Mahi | aon ke
Badat e Kadant
I nf ormati on 30/ 08/ 2018 30/ 08/ 2018 1700 8
about Legal Ad
dinic.
CATC Canp 26/ 06/ 2018 26/ 06/ 2018 6 Nill
TSC Canp 01/ 08/ 2018 11/ 08/ 2018 2 Nil I
CATC Camp 04/ 09/ 2018 13/ 09/ 2018 20 Nill
Rol e of Youth 30/ 09/ 2018 30/ 09/ 2018 40 Ni |l
i n Denpcracy.
I nt ernati onal 08/ 09/ 2018 08/ 09/ 2018 100 Nill
Li teracy Day.
CATC Canp 12/ 11/ 2018 12/ 11/ 2018 2 Nill
Yout h Week- 12/ 01/ 2019 18/ 01/ 2019 80 Nill
Swami



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12937_Quality_Initiatives_B_1629960951.xlsx

Vi vekanand
Jayanti
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 1700 8
Wnen' s Day
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
» Use of LED bulbs in the campus and whol e college. ¢ Coll ege nanagenent
repl aced plastic bags with cloth bags used for all purpose ¢ Biogas plant built
in the canpus to cope need of energy up to sonme |level. Mst of the equipnents
used in college for study purpose are energy efficient including freezer, oven,
aut ocl ave, air conditioner etc. ¢ installation of solar panels for hot water.
Rai n wat er harvesting. conposting and verm conposting. organic farm ng etc.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift No Nill
Ranp/ Rai | s Yes Nl
Braille No Nill
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Speci al skill No Nl
devel opment for
differently abl ed
students
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 3 1 04/ 09/ 2 01 V.P.AT New t ec 125
018 . Trai ni ng | hnol ogy
rel at ed
to voting
system
2018 1 1 09/ 09/ 2 01 De- Fit 50
018 wor ni ng I ndi a
Drive
2018 1 1 10/ 09/ 2 01 De- To 30
018 wor ni ng pronot e
Drive fitness
2018 1 1 18/ 09/ 2 01 Nukkad Vot e as 120




018

Nat ak and |f undanent
drawi ng c|al right

onpetitio
n
2018 1 1 01/ 10/ 2 01 Bl ood To 127
018 Donati on | devel op

canp t he sense

of brothe

r hood
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
students (Discipline and
Conduct)

01/ 06/ 2018

 Code of conduct was
drafted and published in
col | ege prospectus on
page 28 under the headi ng
Rul es and regul ation. -
Begi nni ng of the acadenic
year rules are introduced
to the students through
i nduction/ orientation
programmes. ¢ Punctuality
di scipline, practice of
noral , ethical/socia
val ues and cl eanli ness
hygi ene are enphasi zed in
the code of conduct. < It
is also displayed on the
corridors, entrance and
al so on the website. o
The col |l ege al so has
di scipline conmttee
consi sting of senior
prof essor and hi s/ her
team of teachers who
supervi ses and | ooks
after the overall conduct
of the students.

Code of conduct for Non
teaching staff

01/ 06/ 2018

e The Chhattisgarh
hi gher education has
gi ven guidelines for the
code of conduct for
nont eachi ng staff. The
code of conduct is
effectively forned and
foll owed by the staff and
supervi sed by the
Princi pal of the college.
e Class IV enpl oyees are
assi gned duties by
rotation to enhance their
efficiency. They are al so
rewarded for their work
as an incentive to
notivate them



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12937_Inclusion_1629962223.xlsx

Code of Conduct for 01/ 06/ 2018 e The Institution has
Teachers fornul ated the code of
conduct for staff at al
| evel s based on the code
of conduct nmanual
publ i shed by the CG State
Gover nment and based on
servi ce conditions of
institute. This helps in
bringi ng discipline and
enhance performance of
teachers. ¢ The code of
conduct di scusses
responsibilities of
teacher. Academ c duties
consi sting of teaching,
exam assessnent and
coordi nation in carrying
out various
extracurricul ar and co-
curricular activities.
Teacher shall not
di scrimnate
student s/ col | eagues
adversely on Gender
political, race, caste
Creed, religion, |anguage
or for other reason of an
arbitrary or persona
nature. ¢ The duties and
rights are displayed on
flax board in staff room
of teacher and corri dor
as well as in the

websi t e.
7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Eid Cel ebration 16/ 06/ 2018 16/ 06/ 2018 1708
Swam Vi vekananda 24/ 09/ 2018 24/ 09/ 2018 80

Jayant i
Patriotic Song 23/ 10/ 2018 23/ 10/ 2018 100

Deepawal i 05/ 11/ 2018 05/ 11/ 2018 1708
Cel ebration

Chri st mas 22/ 12/ 2018 22/ 12/ 2018 1708
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Green canpus initiatives. Plantation of trees and its care ¢ Conducted
awar eness program through Skit, Essay witing and other conpetition. e
Swachhat a prograns conducted by NSS and NCC tine to time. ¢ Miintenance of
garden including Nutrition garden, Botanical garden, nedicinal plant garden,
flower garden and carpet grass Ground water recharge system Rain water
harvesting systembuilt in the canmpus to recharge under-ground water table.



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12937_promotion_activities_1629962707.xlsx

Conposting of litter in the canpus and Pronotion of organic farmng. -
Consi stent use of conpost pit (Zero waste canpus) Environnental awareness
program conducted by different Cell associations of the college. ¢ “Verm

Conpost” is prepared inside the college canpus and use it as organic
fertilizers. Recycling/disposal.

Pl astic and pol ythene prohibited zone. ¢ Coll ege Managenent banned use of
pol ythene itenms used for regular purpose. ¢ The institution has stopped the us
of plastic bags in the canpus and declare as plastic free zone. ¢ Canteen has
stopped using plastic plates. ¢ During College class hours, vehicul ar noise

and delivered to Nagar N gam Surguja waste collection vehicle.

e

pollution is maintained. « WAste is segregated into dry and wet waste dustbins

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practices 1. FINANCI AL SUPPCRT TO ECONOM CALLY WEAKER STUDENTS —

pursue hi gher education. The context: The coll ege was established with the
vision-mssion to cater to the educational needs of the students belonging to

this in focus, the college is commtted to provide financial support to girls
willing to pursue higher education in our institution. The practice : First of
all the admi ssion conmmittee | ooks into the matter and studies the background o
t he person concerned to know t he genui neness of the case. |f the candidate is
found deserving to be hel ped, the committee reconmmends the case to the
principal for necessary action. The final decision is taken by the principal.
Evi dence of success: In the acadenic year 2018-19, students were given
financi al assistance and they successfully conpleted either their degree
program or post graduate programe. Probl ens Encountered and resources
required: Difficulty in raising sufficient fund. Sone of the poor students
consider it as a prestige issue and does not want to reveal that they are poor
Title of the practices : 2. CLEAN AND GREEN CAMPUS (bjective of the practice:
To ensure health and safety of staff and students and to provi de oxygen rich
environment to facilitate better teaching and | earning. ¢ To pronote positive
attitude, pleasant environnent, happiness and well being anong staff and
students. The context: Cleanliness is an integral part of healthy environnent
whi ch influences the | earning experiences of the students and perfornance of
the staff positively. The practice: The management meke sure that the coll ege
prem ses are kept clean everyday on a 247 basis to provide a healthy and safe
environment for the staff and students by daily cleaning and effective waste
di sposal policies. The institute work with faculty, students and support staff
to foster a green culture to plant trees and protect them Conduct awareness
programes regardi ng the inportance of clean and green environnment, sensitizin
students and staff for the mninumuse of polluting product |ike use of plasti

of success: |ncreased awareness anong staff and students, a |ush green
beauti ful and clean canpus. Eco friendly practices by staff and students.

for this purpose.

bj ective —To assist the students bel onging to econom cally poor background to

the rural and economically / socially backward section of the society. Keeping

f

g
c

bottl es and use of carry bags, rain water harvesting, conposting etc. Evidence

Probl enms Encountered : To generate fund for paynment of support staff appointed

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. hol ycr osswecanb. conf C oud/ practi ces. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://www.holycrosswcamb.com/Cloud/practices.aspx

Distinctive quality of college : Wnen's Enpowernent to its vision, priority
and thrust- Wonen play a central role in the stability progress and devel opnent
of any nation. Rural wonmen especially play a key role in supporting their
househol ds and comunities in achieving food and nutrition, income generation
and inmproving rural livelihoods and overall well-being of their famly and
soci ety. Therefore wonmen enpowernent is a nmust to bring about changes in any
soci ety. Know edge is the nost powerful engine to enpower wonmen. |f wonen are
educat ed they becone the agent of change in the famlies and in the society.
Holy cross wonen’s col | ege Anbi kapur managed by Pavitra Cruz Sisters
Associ ation of Holy Cross Sisters, since its origin, has been active in the
field of education. This is part of its effort to share in the country’s
educati onal undertaking. Holy Cross Wnen’s Col l ege the first college for wonen
in the region/District ains at the integral and personalized education of wonen
and adapts a holistic approach to educate and enpower wonen of the rural and
tribal area of different districts of Chhattisgarh, where practices such as
gender inequality, early marriage, domestic violence, persecution for dowy,
rape, honour killing, ferale foeticide, human trafficking, which craft etc.
still continue to exist. Wnen education is still perceived as unnecessary.
When the financial issues rise in the fanmly, it is the daughters who woul d be
pul | ed out of schools or stopped from pursuing higher education. If the
daughter wants to go for higher education, it beconmes a matter of discussion in
the famlies and anong the relatives. In such a background Holy Cross Wnen’s
Col | ege, Anmbi kapur strives to produce intellectually well trained, norally
upright, socially commtted, spiritually inspired women for the India of today,
t hrough val ue based education. In our institutions, we enpower and encourage
themto strive after excellence in every field, to be selfless in service of
their fellow human being and to becone agents of social change. W achieve this
goal by providing opportunities for the holistic devel opnent through various
activities, conpetitions, cultural programes, field study, internship,
| ectures, sem nars, awareness programmes on wonen rights, |eadership
opportunities, social activities, sports, pronoting NSS/NCC units etc in the
college. Alnbst all our alunmae get job opportunities in different governnent
and non government sectors, many of them are hol ding top education sectors and
other offices, Industry, even foreign countries earning incone for the famly
to raise the quality and standard of living. Wile many others are serving as
enl i ghtened wonmen in the fanmily and society and contribute to the growth and
devel opnent .

Provide the weblink of the institution

https://ww. hol ycrosswcanb. com C oud/ di stinctiveness. aspx

8.Future Plans of Actions for Next Academic Year

e To conduct comrunicative English for all. ¢ To strengthen eco friendly
activities in the canpus. ¢ To install nore solar panels to reduce energy
consunption. ¢« To set up nutrition garden for Hone science Departnent. e
Pronotion of Alumae activities. ¢ Catal oguing green diversity of the canpus. -
To enhance use of ICT tools in teaching-learning. ¢ To pronote |ndustrial
col l aboration and field study. ¢ To open PG courses in M A Ceography and M sc
Mat hematics. ¢ To have MOU for Industrial / institutional collaborative
activities.
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