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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

HOLY CROSS WOMEN S COLLEGE

Name of the head of the Institution

Dr. Sr. Shant hamma Joseph

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07774230690
Mobile no. 9753649540

Registered Email

hcweof fi ce@nmai | . com

Alternate Email

hcwca@edi ffnmail.com

Address Holy Cross Wnen's College, MG Road,
Pat pari a

City/Town Anmbi kapur

State/UT Chhatti sgarh

Pincode

497001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Ashok Shukl a

Phone no/Alternate Phone no.

07774230690

Mobile no.

9826158414

Registered Email

i gachcwc@nmei | . com

Alternate Email

hcwecof fi ce@nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. hol ycrosswcanb. coni | nage

s/ Ml ti pdf/AQARY20Submi t t ed¥20Repor t %20
2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. hol ycr osswcanb. com | nages/ M
ul ti pdf/ Academ c%®0cal endar %202019- 209

Owi t h9%®?0si gn. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 Five Star 798 1999 09-Jan-1999 | 08-Jan-2004
2 B++ 84.0 2005 20- May- 2005 | 19- May-2010
3 B 2.8 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 05- Feb- 2004

7. Internal Quality Assurance System



https://www.holycrosswcamb.com/Images/Multipdf/AQAR%20Submitted%20Report%202018-19.pdf
https://www.holycrosswcamb.com/Images/Multipdf/AQAR%20Submitted%20Report%202018-19.pdf
https://www.holycrosswcamb.com/Images/Multipdf/AQAR%20Submitted%20Report%202018-19.pdf
https://www.holycrosswcamb.com/Images/Multipdf/Academic%20calendar%202019-20%20with%20sign.pdf
https://www.holycrosswcamb.com/Images/Multipdf/Academic%20calendar%202019-20%20with%20sign.pdf
https://www.holycrosswcamb.com/Images/Multipdf/Academic%20calendar%202019-20%20with%20sign.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Preparation of Academ c 27-Jun-2019 1560

cal endar 01

| QAC First Meeting 13-Jul - 2019 12
01

| QAC Second Meeti ng 15-Cct - 2019 16
01

| QAC Third Meeting 11-Jan- 2020 15
01

| QAC Fourth Meeting 26- May- 2020 17
01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Holy Cross Sal ary H gher 2019 14794962
Wonen' s Col | ege Educati on 01
(State Govt.)
Holy Cross New RUSA 2020 10000000
Wonen's Col | ege | Constructi on, 01
Renovati on,
Equi pnent
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11023_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11023_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11023_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11023_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Preparation of Academ c Calendar. ¢ Collection of feedback and anal ysis. -«
Conducting |1 QAC neeting. ¢ Acadenmic — Administrative audit. ¢ Initiation of

aut omati on of Adm ssion/Admi nistration. Conducting Skill Devel opnent Training by
TCS and canpus interview for job recruitnment.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To strengthen sport activities. e Renovated play ground purchased
different itens for ganes. Conducted
state | evel tournanment.

Pronot e Swachhat a Abhi yan ¢ Swat ch Bharat Pakhwada organi zed from
01.08.2019 to 15.08.2019. « Plastic
free canpai ngn from 25.09.2019 to

10. 10. 2019.

To workout action plan for 2019 20. e Various committees have been forned
with | QAC nenber to workout action plan
for the year based on seven criteria.

To pronote better |earning through e MOU w th industries under which visit
[ ndustrial visit, field study, social to industrial and welfare activities of
responsibility etc. CSR unit of Adhani Enterprises etc.

arranged for staff and students. -
Research project in collaboration with
PHE departnment. < Adopted vill age,
activities conducted. ¢ Awareness
programes, Bl ood donation, Tree

pl antation etc.

Enhance student support & nentoring. e Free ship & scholarship given.  Soft
skill training programe organized. -
Counseling facility.  Coaching for
weaker students conduct ed.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 18- Feb- 2021
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11023_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020
Date of Submission 06- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Currently the Institution is not having
a fully aut omat ed Managenent
Informati on System The Institution has
made agreenent between |roots Software
Conpany, branch office Indore, to

i mpl ement Lunensof ERP software to
effectively collect and manage data and
i nformati on of every departnent, so
that automati on of sem automated
process and manual | y done tasks can be
done easily. The nodul es under this
software are: e« Students nodule -

Regi stration and adm ssion, Acadenic
detail, student fee with Net banking,
Attendants, SM5, TC, CC, Tinetable,

pl acenent « Staff details, feedback,
Attendants. ¢ Payroll details, Al umi.
e Stock inventory and account. By the
end of academ c year 201920 under
student nodule, entry of student
details for registration, adm ssion and
fee payment is conpleted and waiting
for integration of paynment gateway and
software so that deno of adnmi ssion
process can be done, and online

adm ssion can be initiated in the
academ ¢ year 202021 for benefit of al
stakehol ders and the institution. In
order to facilitate conmunication
within the institute, between

i ndi vi dual s and departnents and al so
outside, for effective managenent of
institutional affairs, use of Email,
What sapp, Facebook , What sapp group of
faculty and students (class wi se and
activity wise) are created for exchange
of information. Additionally
installation of bul k SM5 nanagenent
software is also done. It is used to
send information to the parents and
students. Installation of CCTV Caneras
in the classroons corridors etc. to
nonitor the teaching — l[earning
activity, to maintain transparency in
exam nations, test, and to nmaintain




di scipline to ensure snooth functioning
of the college. Inplenmentation of

Bi onetric attendance system for
teachi ng and nonteaching staff al so
hel ps in record keeping of attendance
and process data regarding duty hours
and duty days for necessary action.
Regul ar information is conveyed through
di splay on the college official notice
board, website and through weekly
assenbl y.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Holy Cross Wonen’s Col | ege, Anbi kapur is affiliated to Sant Gahira CGuru
Vi shwavi dyal aya Sarguj a, Anbi kapur, Chhattisgarh. Its vision is to build a hone
of faith, a honme of integrity, and a home of fruitful study in a culture of
excel  ence sustained by a sound value system The coll ege adheres to the
curriculum designed by the university as it is an affiliated college and
prepares the academni c cal endar based on the academ c cal endar given by the
university in consultation with the heads of departnents/Coll ege council and
the incharges of cells and associations. In the beginning of the academ c year
the time table committee works out the master tine table, and based on the
master tine table, the departnents make the tine table for the departnent and
for the individual faculty on a weekly basis, and the sane is displayed on
common and departnent notice boards. The faculty nmenbers do contribute in
designing the curriculum by taking responsibility in the university either as
chai rman of Board of studies or as nmenbers. Curriculumis delivered to the
students according to the scheduled tinme table under the supervision of the
heads of the departnent and the Principal. Mintenance of teachers dairy :
faculty nenbers distribute the curriculumassigned to themnonth wi se and date
wi se well in advance in the beginning of each nonth. Regul ar teaching according
to the distribution of content and tinely conpletion of the curriculumis
ensured by the supervision of head of departnent and the managenent. In case of
any di screpancy found between the curriculumdistribution and action taken,
regul ar feedbacks are given for inprovenent by the head of the departnent and
finally by the principal. D fferent teaching nethods are adapted based on the
subj ect to deliver the course content to the students |ike use of
bl ack/ whi t e/ green boards, scientific nodels and charts, group discussion, and
presentation by students, assignnent, semnars, field visit and educati onal
tours internship etc. to support effective curriculumdelivery by faculty. High
speed internet facility, ICT enabled class roons and library with rich
col l ection of books are provided for the use of staff and students carried out.
Advance instrunentation facility is provided in the lab for the use of students
to ensure experiential |learning. Guest |lectures, sem nars and workshops are
organi zed regularly. Remedial and tutorial classes are also conducted as per
the need of the students especially those comng fromthe deprived section of
the society. Subject wi se attendance register is maintained by each faulty to
ensure regul ar attendance of class. Internship/project work/dissertation are
conducted as part of their curriculum Continuous internal assessnent conducted
t hrough regul ar tests, assignnments etc. Departnments naintain the detailed
record of classes, assessnents, assignnents, seminars, project reports etc.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
CCA Ni |
(Certificate
i n Conput er
Application)
Sof t Ni |
Skills and
corporate
etiquette
Spoken Ni |
Engl i sh
Cour se
Ni | PGDCA
Beauti ci an Ni |
Cour se
Ni |
Certificate
i n Fashion
Desi gni ng
Ni |
Certificate
in Misic

Dates of Duration
Introduction
01/ 09/ 2019 150
30/ 09/ 2019 35
18/ 09/ 2019 150
27/ 07/ 2019 300
01/ 09/ 2019 150
01/ 09/ 2019 150
01/08/ 2019 150

Focus on employ Skill
ability/entreprene  Development
urship
Bot h Yes
Enpl oyabi | Yes
ity
Enpl oyabi | Yes
ity
Bot h Yes
Bot h Yes
Bot h Yes
Bot h Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

MCom Conmrer ce 18/ 06/ 2019

VBW Soci al Work 18/ 06/ 2019

VA English Literature 18/ 06/ 2019

VA Economi cs 18/ 06/ 2019

VA Psychol ogy 18/ 06/ 2019

VA H ndi Literature 18/ 06/ 2019

VBc Chemi stry 18/ 06/ 2019

VBC M cr obi ol ogy 18/ 06/ 2019

(VST Bi ot echnol ogy 18/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




Number of Students

1168

10

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Kul had naki ng

Val ue education for 07/ 08/ 2019 1474
responsi ble citizenship
Life skills, suicide 18/ 02/ 2020 100
prevention and
gat ekeeper.
Legal education rights 31/ 07/ 2019 1385
duties and | awns
Skill devel opnent 02/ 02/ 2020 26
programme: Waste to
Weal th
Skill devel opnent — 03/ 12/ 2020 25

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBC M cr obi ol ogy 13
\V/ST Bi ot echnol ogy 5
MCom Conmrer ce 20
BSc I ndustrial M crobi ol ogy 35
VA Psychol ogy 7
VA English Literature 7
VBC Chemi stry 20
VBW Master in Social Wrk 83
VA H ndi Literature 12
VA Economi cs 9
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback collection is an integral

part of the institutions effort to provide



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11023_Value_added_courses_1629099115.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11023_Projects_undertaken_1631613374.xlsx

educat i onal

| ear ni ng,

f eedbacks.

i mpr ovemnent
i mpr ovemnent

| ear ni ng.

qual ity education
system such as students,
design of the curricul um

resources etc.

facilities,
activities etc.

notice of Principal
received at parent

student s perfornance.
gover nnent job, abroad
studies after
themto performwell

time in various fields.
aware of the areas of
her/ hi m by the Princi pal
as curriculum nodi fication,
curricular activities,

It is collected fromdifferent stakehol ders of our

For obtaining formnal
prepared and distributed to al

| QAC to know areas of
academ c year fromthe outgoing fina

- Principa

i mprovenent.

canmpus envi ronnent,

or enployed in other
conpl eti on,
in their jobs.

practi cal

parents,

f eedbacks,
st akehol der s.

teachers and al umae,

its relevance in enployability and the delivery
mechani s adapted by the faculty and the facilities provided by the nanagenent

for effective teaching learning activity such as infrastructure and | earning
separate questionnaire is

The feedback taken is analyzed by

on the

Feedback is collected at the end of the

gi ve feedback on how their
Anal ysi s of Feedback:
feedback collected is analyzed by Conmittee appointed by the | QAC and report is
presented to the head of the Institution.
graphically for easy interpretation.

Over al |

year students of different departnents.
The student feedback questionnaire covers various questions related to teaching
cl eanliness extra curricul ar
Suggesti ons boxes are also placed at different bl ocks at
different floors so that students can freely wite any suggestions or

The boxes are opened by the comrttee nenbers and brought to the

and Vice-principal for necessary action.
nmeeting and parent-teacher
to inprove relationship between parents and institute and ensures nore
i nvol vement of parents in academic-life of their

Feedback are al so
neeting, which hel ps

chil dren which inprove

directly for revi

qualities

Managenent ensures professiona

i nprovenents in genera
to work towards betternment.

The al umae of the coll ege who have noved on to industry,
private sectors or pursued higher
parental -institute help
In general the

The result of analysis is presented
observation especially areas of
is discussed in the faculty/departnent/college counci
in the next acadenic year.
and submitted to the principa
necessary action.

nmeeting for

The feedback of the teacher is collected
or vice-principal
Measures for inprovenent:
measures are taken by the nanagenent to inprove overal
performance by staff and students.
of the enployees by arranging training programes for faculty and staff tinme to
By neans of the feedback mechanismthe staffs is nade
and in person and instructed

Rel evant strategies such

i ntroduction of certificate courses conducting co-
skills field study are organi zed for better

ew and

Based on the feedback corrective

and better
i npr ovenent

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 300 104 82
BCom Conmer ce 160 210 58
BSc Bot any 250 505 250
VBc M cr obi ol ogy 20 36 14
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11023_Demand_ratio_1629100512.xlsx

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1474 151 18 4 41

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
63 51 7 11 9 12
No file upl oaded.

No fil

e upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

whenever necessary.

As the college focuses on student centric teaching-learning and overall well being of the person, mentoring is an
integral part of the institutions functioning. From subject teacher to the Principal every staff is responsible to
guide and support the students, yet college has a well planned mentoring system where in every teacher is

assigned a specific number of students for special care and guidance. This year every teacher is assigned 26
students for mentoring. The mentor made Whatsapp groups and collected emails and other details and
conducted meetings. The mentor looks after the academic and psychological well being of the mentee. In this
system our full time faculty is engaged as mentors. At the beginning of the academic session the group wise
names of the mentors are displayed on the college notice board/website. Academic support is provided by the
mentor by encouraging mentee for the maximum use of both central and departmental libraries, and helping to
get other study materials. Remedial coaching classes and tutorial classes are also arranged for the weaker
students. Some of the advanced learners are assigned to help the slow learners. They are also entrusted with
the task of monitoring the attendance and the academic progress of students. In the beginning of the academic
session all the mentors conduct the orientation programs for the mentees. Whereby they are acquainted with the
institution its goals, mission, the facilities available and the rules and regulations of the college and the affiliating
university. Through the mentor system we try to inculcate a mechanism to promote inclusiveness gender
sensitivity and social responsibility of students in their life. As they complete their education, they develop a
humanitarian vision in their life. The mentor keeps a track on her academic performances and her progress in
over-all activities. Value education classes are conducted every week for the overall development of the students
and to make them value based, responsible and committed citizens. At the time of admission, along with
admission committee, a subcommittee is formed to counsel students and choose subjects according to their
aptitude and abilities. They are also given guidance with regard to the career opportunities and possibility of
higher studies. Apart from this, department of M.S.W. and Psychology takes care of the counselling of students

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1625

63

1:

26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

63

63

Nill

Nill

13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,




receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Aruna Saket Assi st ant Best Nodal
Tri pat hi Pr of essor of fi cer (Voter
awar eness
certificate)

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA 101 1 Year 31/ 07/ 2020 20/ 01/ 2021

VBc 211 1 Senester 31/ 01/ 2020 18/ 07/ 2020

VA 201 1 Senester 31/ 01/ 2020 05/ 08/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous Internal evaluation is an inportant step taken by the institution at
UG level and by the university at P.G level to ensure effective |earning
envi ronment and pronote overall devel opnment of students. Internal assessment

for each course is continuous and is done by conducting Unit tests / Periodic
tests / Surprise tests / Assignnent / giving seminar / Oral tests / Preparation
of charts / Mddels / Quizzes / Home work / Group discussion / projects / Field
visit / witing group observation fromvisit. Dates for each witten tests are
notified well in advance. The head of departnents fromall departnents of UG PG
conducts neeting to allot dates for unit tests. The unit tests for interna
assessnent commence as per the academ ¢ cal endar after conpleting one unit of
the curriculum Answer sheets of unit test / class tests are returned to the
students after marking / valuating and points for inprovenents are discussed in
the class. The CI A helps the students to inprove their performance in the
term nal exam conducted at the end of the academ c year by the university. The
dates for the internal assessnent of each course are deci ded by conducting
neeting of the head of departnents and are marked in the academni c cal endar of
the college. In case of absence of students in any internal tests for valid
reasons, chances are given to appear in the test separately. After conpletion
of the curriculum nodel exans are conducted especially for the students of
first years. Informally the students are assessed based on their overal
i nvol venent and participation in activities conducted through various cells /
associ ations of the college and Inter college conpetitions and their
participation in state and national |evel events. For all the P.G senester
students the internal assessnent is al so done through sem nar presentation,
witing assignments along with regular test and for each of these narks are
awar ded according to their perfornmance. Tests are al so conducted online using
Googl e forns.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Col | ege academ c cal endar is prepared in accordance with the university
cal endar by the cal endar preparation conmittee before the conmencenent of the
academ c session and distributed to the departnments. The Departnent Prepares



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11023_Evaluation_1629101954.xlsx

the Departnental activity calendar and the sane is also inforned to the
students. Before preparing the acadenic cal endar the Principal calls neeting of
the HOD' s and in charges of cells / associations along with the vice Principal
The academi c cal endar contains the yearly schedul e of the college activities,
date and schedul e of the various programrelated to curricular, co-curricular
and extra-curricular activity of the college. The cal endar specifies the dates
on which a faculty / departnent is expected to conduct internal assessnent /
tests etc. A separate schedule is prepared for conducting internal assessnents
through tests, seninars, and assignnents in the neeting of the Head of the
Departnents. The tentative dates of activities of NSS, NCC, Red Cross, other
cells and associations are also given in the academ ¢ cal endar. Schedul e of
other activities such as parent — teacher neeting, college, social and other
cul tural program college sports day and college day etc. are also provided in
the academ c cal endar. Proposed dates of practical exanms and nodel exans are
al so nentioned in the cal endar along with probable date of begi nning of year
end exam/ University exam

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. hol ycr osswcanb. com d oud/ | ear nout cone. aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
222 MCom Commer ce 4 4 100
217 MSc 13 13 100
M cr obi ol ogy
149/ 150 BSc Sci ence 303 298 98
151 BSc Hormre 9 9 100
Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. hol ycrosswecanb. coml 0 oud/ sss. aspx

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 Ni | 0 0
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://www.holycrosswcamb.com/Cloud/learnoutcome.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11023_Pass_percentage_1629102309.xlsx
https://www.holycrosswcamb.com/Cloud/sss.aspx

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Vot er Dr. Aruna Col | ector 25/ 01/ 2020 Soci al and
Awar eness Saket Tri pathi District Gover nnent
Pr ogr ame El ection
Oficer, Dist-
Surguja, C G
Bhartiya Dr. Aruna Akhi | Vi shwa 15/ 07/ 2019 Educat i onal
Sanskriti Gyan | Saket Tri pat hi Gayatri
Pari ksha Pari war ,
Hari dwar, U. P.
Prasasti Ku. Chanchal Sant Gahira 24/ 09/ 2020 Educat i onal
Patra for Gupta (B. Sc. Guru and Social Wrk
Excel | ent Work Fi nal Year) Vi shwavi dyal aya
of NSS Sar guj a,
Ambi kapur
Bhartiya Dr. Sr. Akhi | Vi shwa Nill Educat i onal
Sanskriti Gyan Shant amma Gayatri
Pari ksha Joseph Pari war ,
Hari dwar, U. P.

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Economi cs 1 00
Nat i onal Hi ndi 2 00
I nt er nati onal Hi ndi 2 3.22
I nt ernati onal Psychol ogy 1 5.3

No file upl oaded.




3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 2
CGeogr aphy 1
Hi story 2
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill Nill Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 62 191 Nill 2
nar s/ Wor kshops
Present ed 6 6 Nill Nill
papers
Resour ce Ni |l 1 Nill 1
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

with SLRM Centre,
Bal r anpar a,

Nagar ,

Subhash
Anmbi kapur

activities activities
Medi ci ne Red Cross (Wth 2 200
Di stribution UPSC, Nati onal
Techni cal Educati on
I nstitution)
Wnens Day MSW Red Cross 7 39
Cel ebration Psychol ogy Dept.




Save Environnment
Canpai gn

Legal Aid dinic
and Har nony Samgj

500

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NSS Activity Prasasti Patra Sant Gahira Guru 1
for Excellent Wrk Vi shwavi dhyal a
of NSS Sar guj a, Anbi kapur
Par ade on NCC G rls wing District 53
Republ i ¢ Day got second place in Admi ni strati on,
district |evel Suguj a
Republ i c Day parade
SVEEP ( Vot er Best Nodal El ection 1000
Awar eness Canpai gn) O ficer Conmmi ssi on, Covt.
of India.
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS NSS Col | ege Swachcha 2 20
(24/ 09/ 20) Unit and Gram |[Bharat Pakhwada
Panchayat ,
Digma (Wth
Govt)
NCC Wth Pl ant ati on 3 15
(20/08/19) Gover nnent
Red Cross Wth Bl ood G oup 2 25
CGover nnent Testing
Pr ogr amme
Fit India NSS with Ral |'y 8 50
Movenent Local Peopl e of
Gandhi nagar,
Ambi kapur
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To

partnering

Nature of linkage Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11023_Extension_1629108598.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11023_Students_in_extension_1629108837.xlsx

institution/
industry
/research lab
with contact
details

Ski | |
Devel opnent

Waste to
Weal t h

Har nony
Samaj Sevi
Sanst ha NGO

02/ 02/ 2020

06/ 02/ 2020

26

Academ ¢

Nat i onal
Sem nar on
Nat i onal
Sci ence Day

Dept. Biot
echnol ogy
Sant Gahira
Guru Vi shwav
i dyal aya
Sar guj a,
Anbi kapur

03/ 03/ 2020

04/ 03/ 2020

20 St udent

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Adhani 08/ 11/ 2019 Academ ¢ and 70
Enterprises Ltd. Extension Activity
Par sa
Public Health 16/ 10/ 2019 I nternship and 6
Engi neeri ng Dept. Resear ch
Govt. Science 19/ 12/ 2019 Academ ¢ and 1688
Col | ege, Anmbi kapur Extension Activity

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1200000

1096882

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)

Facilities Existing or Newly Added

Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

Nurmber of inportant equi pments New y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11023_Linkages_1631613928.xlsx

during t

he current year

Val ue of the equi pnent purchased
during the year (rs. in |akhs)

Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Nill Ni | Nill
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 34773 5276878 568 269265 35341 5546143
Books
1500 Nill Nill Nill 1500 Nill
Ref er ence
Books
Jour nal s 1703 Nill Nill Nill 1703 Nill
CD & 39 Nill Nill Nill 39 Ni |l
Vi deo
O hers(s 677 19647 238 6969 915 26616
pecify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

is developed

Name of the Teacher Name of the Module Platform on which module Date of launching e-

content

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 83 4 51 5 1 8 24 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 83 4 51 5 1 8 24 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and



https://assessmentonline.naac.gov.in/public/Postacc/Library/11023_Library_1629701504.xlsx

recording facility

Conputer, Laptop, Internet, LAN, W-
Fi, Projector ht t ps: // ww\. yout ube. cond channel / UCX9WAR
U TJIl y4a0xvxEK9Cqg/ f eat ur ed

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
1500000 1323556 3000000 2975559

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Overal |l maintenance of the canpus is taken care by the canpus nanager the
secretary, Pavitra Cruz Sisters Association. Wthin the vicinity of individua
institutions, the Maintenance is taken care by the head of that institution.
From canpus manager to head of the institution down to the supporting staff are

i nvolved in nmaintaining a beautiful, neat clean, Eco-friendly [ush green
canmpus. Students are strictly forbidden to pluck flowers, plants or destroy any
property of the college / canmpus. Wl Il furnished class roons are naintained
neat and clean by daily cleaning and repairing by supporting staff after the
cl ass hours. Well quipped | aboratories are maintai ned and upgraded as per the
requi rement. For procurenent of equipnents / chemcals / glasswares etc. a
purchase comrittee is constituted with HOD and senior faculty. The requisition
fromdepartnents is submtted to the office of principal through purchase
comm ttee of departnments after annual stock verification. The purchased itens
are entered in the stock register. For issue of glasswares to students,
application is witten to HOD which is verified and recommended by the faculty
i ncharge and record is naintained of issued itens. Wrking condition of the
equi prents is routinely checked and mai ntenance carried out. Different labs are
set up for the use by various sections within the departnent. Each [ab has a
faculty incharge who is responsible for the maintenance of Iab with the help of
IT cell. Each department is responsible for use mai ntenance of the departnent
conputers with the help of IT Cell. Library is rich collection of text books,
reference books, rare books, journals, periodicals, CDs etc. which is taken
care of by the librarian. For overall nonitoring of library, a library
conmittee is forned. Faculty provides the |list of books to be purchased through
the HOD and recomended by the librarian to the office of principal for
approval . Purchase order is placed fromthe office. Physical verification and

checki ng of books received agai nst order, allotnent of accession nunber,
classification, and catal oguing is done. Stock verification is done

periodically and re-verification of mssing books is reported to the principal
For issue and return of books, library card systemis followed for both staff
and students. Books are issued for specific nunber of days and on late return
fine is collected. If the book is |ost, new book is purchased and given or
doubl e anobunt of the cost of book is to be subnmitted. For better managenent of
library autonmation with ERP Software is in progress which will be inplenented
in the academ c year 2020-21. Sport facilities include a well maintained play
ground with facilities for ganes sports. The sport departnent naintains stock
regi ster and stock issuing register. Students are selected for participation in
various sports / ganes through screening process and encouraged to participate
in sports / ganes at inter-college, state and national |evel. Purchase of itens
for all departnents are done at the request of departments / incharges through
the purchasing conmttee.



https://www.youtube.com/channel/UCX9WWRU_TJly4a0xvxEK9Cg/featured
https://www.youtube.com/channel/UCX9WWRU_TJly4a0xvxEK9Cg/featured

https://www.holycrosswcamb.com/Cloud/Procedures.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support St udent Ai d Fund 30 163092
frominstitution

Fi nanci al Support
from Ot her Sources

a) Nati onal Post Metric 363 1754357
Schol arshi p
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Sagar”

enhancement scheme enrolled
Communi cati ve 18/ 09/ 2019 1160 Holy Cross
Engl i sh Course Wnen' s Col | ege,
Anmbi kapur
Conmmuni cati ve 05/ 11/ 2019 96 By TATA
English, Resune Consul t ancy
bui | di ng and Servi ces
i nterview facing
skill, Conputer
Ski i |
Mot i vati onal 04/ 10/ 2019 1500 M. Santosh
Speech “Boond se Devraj Pandey from

Condoor Academ ,
Anmbi kapur

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Enpl oyabi | Nill 96 Nill 12
ity Training
Pr ogr am by
TATA
Consul t ancy
Servi ces
2019 | - Root Nil I 53 Nill 2
Sof t war e
Conpany



https://www.holycrosswcamb.com/Cloud/Procedures.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11023_Scholarships_1629109284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11023_Development_Schemes_1629109455.xlsx

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
8 8 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS (TATA 96 12 | - Root 5 2
Consul t ant Bangal ore
Servi ce)
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 23 PG M Sc. Di fferent B. Ed /
MA , MCom| State and PGDCA /
, MBW, Centr al Coachi ng
PGDCA Uni versities
and
affiliated
Col | ege
2019 8 UG B. Com Di fferent M Com
(CA) State and
Central
Uni versities
and
affiliated
Col | ege
2019 31 UG B. Com Di fferent M Com
State and
Centr al
Uni versities
and
affiliated
Col | ege
2019 11 UG B. A Di fferent M A
State and
Centr al
Uni versities
and
affiliated
Col | ege
2019 8 UG B. H. Sc Di fferent M H. Sc.




State and
Central
Uni versities
and
affiliated
Col | ege

2019

33

UG B. Sc.
( Mat hs)

D fferent
State and
Centr al
Uni versities
and
affiliated
Col | ege

M Sc.

2019

52

Di fferent
State and
Central
Uni versities
and
affiliated
Col | ege

M Sc.

2019

21

uG B. Sc.
(1 MB)

Di fferent
State and
Central
Uni versities
and
affiliated
Col | ege

M Sc.

2019

131

UG B. Sc.
( Bot any)

D fferent
State and
Central
Uni versities
and
affiliated C
ol l egeDiffer
ent State
and Central
Uni versities
and
affiliated
Col | ege

M Sc.

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
SET 3
GATE 3

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Di wal i

Cel ebration

Col | ege Level

1688




Tri bal Dance Inter College Level 20
Conpetition

10 Days TCS Canp State Level 10

Al India Essay Witing Nati onal Level 9

on Al'l love is expansion,
all selfishness is
contraction.
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Obst acl e Nat i onal 1 Nill 00 Ku.
(1eC Camp Radha
Sagar) Xal xo
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege has a student union which consists of the student council and
activity societies whose office bearers are either elected or nom nated as per
the University guidelines. In the current academ c year, the student union was

fornmed by nom nation on nerit basis. Once the student union is constituted,
col | ege organi zed oath taking cerenony. The student union of the college works
for the benefit of the students and the entire college by organizing various
academ c/co-curricular activities and pronoting active participation of
students in all activities. There activities are conducted through different
Soci eti es/ Associ ati ons/ Cl ubs nanely Cultural Society, Social Work unit which
i ncl udes NSS/ NCC/ Youth Red Cross/Legal Aid Cinic, Sports Society, Ecoclub,
Soci ety on Gender |ssue, Sciencel/Arts/Hone Science/ Conmerce associ ations, USM
EBSB cl ub, ST/ SC Welfare Committee, Cultural society. Cultural activities such
as freshers wel cone, celebration of teachers day with cultural programres in
honour of teachers, programmes on different inmportant religious festivals |ike
Deepawal i, Eid, Guru Nanak Jayanti and Christmas to pronote | ove and respect
towards people of all faith. Celebration of Holy Cross Day, participation in
Youth festivals, Programes on annual prize distribution day etc. are other
initiatives. Student union also play active role in conducting sports day,
participation in inter college, state |level and national |evel tournanents.
They al so function as | QAC and di scipline commttee nenbers and help in
mai nt ai ni ng di sci pline during college assenbly and overall discipline of the
canpus. The Student council function as a connecting |ink between the students
and managenent, give feedback and suggestions to maintain quality culture in
all endeavours of the institute.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11023_Activities_Organised_1629110097.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11023_awards_in_activities_1629110272.xlsx

339

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Though the coll ege has no registered al umae associ ation, they are part of the
institution through their involvenment in giving suggestions and feedbacks for
the progress of the college. Alumae are also part of decision making process
and quality initiatives of the institution by being nmenbers of | QAC, They al so

gave orientation classes to the current students on “How to prepare effectively

for PSC and other conpetitive exam nations”. They also took part in tree
pl antation, activities with differently able children and Bl ood donati on canps.
They al so give support to students in case study and observation, organizing
NSS canps etc.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Holy Cross Winen’s College, fromthe very beginning of its establishnent
believes in Decentralization and participative managenent to work towards
attaining the vision of the institution. R ght fromthe chairman of the
Governing Body who is the president of the parental society to the staff and
students play a key role in making policies with regard to the
academ c/adm ni strative and financial affairs of the institution and their
i mpl ement ati on. Exanpl es of such Decentralization and participati ve nmanagenent
can be seen in: 1. Academic Activities: The nanagenent gives freedom and
flexibility to the principal together with the | QAC/ Col | ege Counci | / St udent
Council etc. to conduct various academ c programes keeping in mnd the Vision
- Mssion of the institution. 2. Cultural Events: In organizing cultural events
in the college/outside the college, right fromthe planning to the conpletion
of events, staff at various levels participate and involve thensel ves. Menbers
of IQAC, and incharges of cells/clubs/associations play a key role in
organi zi ng the events.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent In order to pronote research culture
in the institute « Five research
centres have been established. « A
research pronotion conmittee is
constituted. « A workshop on “Research
project and Report witing” was
organi zed to notivate and train faculty
menbers to wite research project.
Faculty and students are encouraged to
undertake research projects and apply
for funding for the sane. ¢« The Dept.
of Psychol ogy was given fund to




carryout short duration projects. e
Publ i cation of research journal
“Surgi ng Research Wave.”

Curri cul um Devel opnent

e The col |l ege adheres to the
curricul um desi gned by the university.
e Prepares the acadenic cal endar based
on the university calendar. « Many of

the faculty nenbers of college take
part in Curriculum Devel opnent as
chai rman of Board of studies or as
menbers. ¢ Apart fromthis the college
of fers val ue added courses and
certificate courses to enhance | earning
experiences and facilitate placenents.
e | QAC ensures that the curriculumis
i npl emented in all departnents under
t he supervision of the heads of
depart nents.

Adm ssion of Students

Online facility for registration is
provided in this session by the
University. First of all the University
invites online application form and
regi ster the student for adm ssion.
Uni versity sort out the student,
coll ege wise and send the nerit list to
coll eges. ¢ Admission comrittee is
constituted by the principal and the
overal |l process of admissionis
noni tored by the adm ssion incharge by
assigning duties to the commttee
menbers and all faculty. < Merit |ist
are taken out by category wi se and date
of admi ssion is announced. ¢ After
verification of the docunents, if the
candi dates are found eligible, they are
sent to the council conmttee. ¢ The
principal nmeets the parents and
candi dates before admi ssion. « After
nmeeting with the principal deposition
of fees at the fee counter.

I ndustry Interaction / Collaboration

e In order to increase Institution-
I ndustry |inkage on MOU has si gned
between the institute and the Industry.
e Students/Staff are taken for
Industrial visit. ¢ Students also visit
different industry to conplete their
internship programme. < Students are
al so given opportunities to study
various industrial processes by visit
and report/witing.

Human Resource Managenent

To ensure high standards of
performance in the institution, human
resource managenent is a very inportant
aspect. Therefore the institute:- -
Recruits well trained and notivated
personnel s through adverti senent and




interview < Fornulation of service
condi tions and code of conduct for
enpl oyees. ¢ Opportunities given for
qual ity enhancenent by pursui ng higher
education. ¢ Organizing
orientation/training/skill devel opnent
programres. ¢ Providing opportunities
to display talents at different
platfornms. ¢ Providing incentive for
extra hours of work. ¢ Arranging
faculty/staff devel opnent programes. -
Eval uati on of performance and feedback
sessions. ¢ Leave granted and financi al
support provided to attend
conf erences/ sem nars.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e Library is enriched with collection
of books, journals, periodicals,
reference books etc. to nmake it a

resource centre. « Apart fromthe books
related to the course material, novels,
magazi nes and general know edge/ ski l
devel opnment are al so nmade available in
the library.  Library is opened for
the students during the coll ege hours
for reading purpose and issuing the
books. ¢ To help the economically
weaker students, book bank facility is
al so provided. ¢ Students are
encouraged to use library. ¢ Use of
online resources pronoted and
encouraged. ¢ Conputer with internet
and reprographic facility is also
provided. « ICT facilities are provided
for academ c and adm nistrative
purpose. ¢ Institution have well
devel oped physical infrastructure with
| arge ventil ated, ICT enabled class
roons, conference halls, library, well
equi pped | aboratories, canteen
facilities, beautiful garden and pl ay
grounds.

Exam nati on and Eval uati on

e Both offline/online exam nations
were conducted by the university. « At
coll ege level unit wise at least 3
tests and after conpletion of course
nodel exam were conducted. It is

conmpul sory for the students of al
first years. For second and final year
students got choi ce between nodel exam
or assignment. ¢ Conputer certificate
course were conpul sory for all the
students and for getting certificate
exam was conducted by the college. -
Eval uati on of answer sheets were
carried out according to the rules and
regul ati ons of the university. Eligible
faculty menbers were assigned duties to




eval uate answer sheets. ¢ Foil/counter

foil of marks obtained is sent to the

Uni versity Conpilation and decl aration
of result.

Teachi ng and Learni ng

e The coll ege gives due enphasis on
ef fective teaching | earning through the
build up of know edge, conpetence and
by providing orientations to students
and faculty nmenbers. ¢ The objectives
and expected | earning outcones of
various progranmes/courses are worked
out and comuni cated to the students at
t he begi nning of the academ c
year/senester. ¢ Preparation of
academ c cal endar and its
i npl ementation. ¢« Daily attendance of
students, advance planning and daily
mai nt enance of teaching dairy by
faculty. « Filling all the teaching
positions by conpetent faculty. o
Conti nuous internal assessnment through
regul ar tests, quiz, assignnents,
sem nar and through other activities. o
Technol ogi cal upgradation of class
roonms with W-Fi/Projectors/LED android
TVs and smart interactive boards. ¢ Use

of ICT in teaching |learning by al
faculty is pronoted as per the
programe/ course/topic. o Well equipped
| aboratory with due enphasis on
experinental | earning.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Creation of official email accounts
and its use in information
commmuni cation and any notifications. e
Information/ Notifications are al so
upl oaded in the college Wbsite. -
Creation of different whatsapp groups
i ncluding Principal, Vice principal,
Faculty menbers of the college. ¢ The
pl anni ng and devel opnent sections are
comput eri zed and exchange i nformation
bet ween various units are done
el ectronically. « Meeting notices are
also circulated electronically.  Some
time neeting was conducted through
phone conference call, video
conferencing etc.

Adm ni stration

e The administration is partially
conmputeri zed. ¢ Conpl ete autonmation of
the entire administration process is in
progress. ¢ CCTV canera to nonitor

canpus/class roomactivities. e
Bi ometric attendance for staff. e
I nformati on regardi ng col |l ege displ ayed




on the coll ege website.
Internet facility provided in all
depart nents.

Conput er and

Fi nance and Accounts

pur pose.
payment .

transfer. o

» Use of Tally ERP for accounting
e Use of Net banking for

bill

e Account backup in hard di sk.

e Enpl oyee’ s paynent through bank
I nvoi ce softcopy. -
subm ssion and TDS filling is online.

EPF

St udent Admi ssion and Support

dates/tinme of

Applicants fill
form

Provi sion for

for

e Adm ssion notices regardi ng
i ssue/ Submi ssi on of
application fornms for adm ssion,
programres / courses offered etc.
comuni cat ed through col | ege website. -
online application
e Application process is
partially/totally automated. -«
downl oadi ng admt card
for year end / senester end exans. -«
Online application filled for
schol arshi ps under different schemes. -
Cashl ess admi ssion. -
nmessagi ng.

is

Bul k SM5 package

Exam nati on

e The Col | ege adapts the exam nation

policy of Santa Gahira Guru

Vi shwavci dhyal aya, Ambi kapur. e

Time-Table is prepared by tine table
conmi ttee and upl oaded on the

uni versity website. e

is filled online and admt card

downl oaded by students. -«

Covi d- 19 pandeni ¢ open book exam nation

was conducted online by the university.

Exam

Exam nation form

Due to

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Ashok Two Day Xavi er Board 750
Shukl a Nati onal Level of Hi gher
Wor kshop on the| Education in
t hene I ndi a
Docunent at i on
and
pr epar edness
for
Accreditation
2020 M. Suni | Two Day Xavi er Board 10573
Ku. Rawani Nati onal Level of Hi gher
Wor kshop on the| Education in
t hene I ndi a
Docunent ati on




and
pr epar edness
for
Accreditation

2020 Dr. Sr. Shant a Two Day Xavi er Board 10573
Joseph Nati onal Level of Hi gher
Wor kshop on the| Education in
t hene I ndi a
Docurent ati on
and
pr epar edness
for
Accreditation
2020 Ms. Alma M nj Research St. Andrew s 5227
Met hodol ogy and Col | ege of
Dat a Anal ysi s Arts, Sci ence
in Social and Conmer ce
Sci ences Bandra(W
Munba
2020 Sr.Anita M nj Resear ch St. Andrew s 5227
Met hodol ogy and Col | ege of
Dat a Anal ysi s Arts, Sci ence
in Social and Conmer ce
Sci ences Bandra(W
Munba
2020 Dr. Seema IV Covt . Bi |l asa 1000
M shra Chhattisgarh Grls P.G
Bhoogol Col | ege,
Pari shad Bi | aspur
Conf erence on
Agricul ture and
WAt er Resource
Managerent and
Regi onal
Devel opnent
2020 M . Suni | Two Day Xavi er Board 750
Ku. Rawani Nati onal Level of Hi gher
Wor kshop on the| Education in
t hene I ndi a
Docunent ati on
and
prepar edness
for
Accreditation
2020 Dr. Sr. Shant a Two Day Xavi er Board 750

Joseph

Nat i onal Level
Wor kshop on the
t hene
Docunent at i on
and
pr epar edness
for
Accreditation

of Hi gher
Education in
| ndi a

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11023_Faculty_Emp_1629266022.xlsx

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Trai ni ng Ni | 16 Ni |l
on Online 16/ 06/ 2019 |17/ 06/ 2019
Banki ng
2019 Ni | Online R Nill 6
egistratio |18/ 06/2019 |18/ 06/2019
n and
Admi ssi on
Process
2019 Online v Ni | 20 Nill
erificatio 23/ 06/ 2019 |23/ 06/ 2019
n of
student’s
docunent s
2019 Pr epar at Onli ne 12 15
i on of passbook |26/ 06/2019 |26/ 06/ 2019
Power bal ance
Poi nt pres | checki ng,
entation [Correction
and
W t hdr awal
etc. in
EPF
account .
2019 Pr epar at Ni | 12 Ni |l
i on of 27/ 06/ 2019 |27/ 06/ 2019
Power
poi nt Pres
ent ation
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
CSI R NET 1 15/ 12/ 2019 15/ 12/ 2019 01
| CAR NET 1 10/ 01/ 2020 10/ 01/ 2020 01
I nt er nati onal 15 06/ 09/ 2019 10/ 09/ 2019 05
soft skill
devel opnent for
capacity
enri chnent
Covi d-19 and 15 10/ 07/ 2019 12/ 07/ 2019 03



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11023_Development_training_programmes_1631615058.xlsx

life beyond
chal I enge and
i ssue

Real to 15
Vi rtual
par adi gm shi ft

in |earning

23/ 08/ 2019

25/ 08/ 2019

03

Resear ch 2
Met hodol ogy and
Dat a Anal ysi s
of soci al
sci ence

27/ 02/ 2020

28/ 02/ 2020

02

Ref r esher 1
Cour se

04/ 12/ 2019

06/ 12/ 2019

03

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

28

63 29

36

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e Enpl oyees Provi dent
Fund. < Incentive for
resear ch paper
publication, Book
writing, nenbership fee.
e Incentives given to
staff in the form of
cash/ cheque for taking up
addi ti ona
responsibilities in the
field of sports, office/
adm ni strative work/extra
hours of duty. e« Laptop
i ssued for study purpose.
o TA/ DA/ Registration fee
for attending
sem nar/ wor kshop etc.

e Enpl oyees Provi dent
Fund. < Incentive for
extra hours of duty. e
Concessi on given to the

enpl oyees children

studying in the coll ege.
e Financial help given to
pay Medical bills (4th
Class). ¢ Provision for
advance taking in case of
emergency for 4th class
enpl oyees.

e Different types of
Schol arshi p schenes. -
Fi nanci al assistance for
econom cal |y weaker
students, with regard to
college fee/Field trips
etc.  Special concession
in college fee/ Hostel fee
for siblings.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

audit is carried out

concerning Grant-in-Aid

Li brary, Laboratory etc.
Commi ssi oner, Triba

I nstitution conducts External
by: 1.
aut hority appointed by the Govt.

Devel opnent,
concerning the schol arshi ps given to the students.
the Chartered accountants appointed by the parenta

val i d suggestions and feedbacks are taken into consideration for

and Internal financia

Local

fund budget, Grant

audi t

fund audit dept.
visit the coll ege
in Aid fund, Stock registers of

regul arly. External
Anbi kapur conpet ent
check the docunents

2. Competent authorities appointed by the Assistant

Anbi kapur,

and i nprovenents.

They verify the docunments
I nterna
soci ety.

audit is done by
In all the cases
i mpl ement ati on




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
H gher Education Rai pur 14794962 Sal ary
No file upl oaded.
6.4.3 — Total corpus fund generated
179946
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No 00 Yes | QAC
Adnmini strative No 00 Yes | QAC
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
e Regul ar neeting ¢ Messagi hg System e« Counselling
6.5.3 — Development programmes for support staff (at least three)
e Conducting regul ar neetings, evaluating the working conditions, and giving

ai d.

orientation and gui dance to inprove performance. -«
and | egal

Legal
e Yoga Training Programre

Awar eness Pr ogr anme

6.5.4 — Post Accreditation initiative(s) (mention at least three)

 Spoken English for the students, -
and teachers, -

Conput er

class and ICT class for
Carrier guidance class for students to get job placenents.

students

6.5.5 — Internal Quality Assurance System Details

Preparation
of Academ c

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Car eer 30/ 09/ 2019 30/ 09/ 2019 06/ 11/ 2019 80
gui dance /
Ski | |
devel opnent
/
preparation
for
Conpetitive
Exans.
2019 27/ 06/ 2019 27/ 06/ 2019 27/ 06/ 2019 1688




cal endar

2020

Post er
maki ng
Conpetition
on preanbl e
of the
Constitution

27/ 01/ 2020

27/ 01/ 2020

27/ 01/ 2020

17

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Joi nt Annual
Trai ni ng
Pr ogr amre

14/ 07/ 2019

23/ 07/ 2019

10 NIl

Kar at e
Trai ni ng
Pr ogr amre

17/ 08/ 2019

30/ 09/ 2019

80 Nill

Legal Rights
Awar eness
Pr ogr amme

29/ 08/ 2019

29/ 08/ 2019

54 Ni |l

Preventi on of
Wonen’ s
harassnent and
child marri age.

05/ 10/ 2019

05/ 11/ 2019

107 Ni |l

Legal
awar eness
program

23/ 11/ 2019

23/ 11/ 2020

30 Nill

Constitution
Day- Social and
| egal awar eness

26/ 11/ 2019

26/ 11/ 2019

1676 13

Awar eness
program on Al DS

01/12/ 2019

01/ 12/ 2019

55 Nill

Awar eness on
Human Ri ght

12/ 12/ 2019

12/ 12/ 2019

50 Nill

“Ghar Aagan
“program

19/ 12/ 2019

19/ 12/ 2019

1 Nill

Awar eness
program on Al DS
for villagers

01/ 12/ 2019

01/12/ 2019

105 Ni |l

Awar eness
program on
wonen
enpower nent

24/ 01/ 2020

24/ 01/ 2020

127 Nill

Awar eness
Programme on

01/ 02/ 2020

01/ 02/ 2020

1676 13



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11023_Quality_Initiatives_B_1629266708.xlsx

donesti c
vi ol ence,
t obacco
prohi bition and
envi ronment .

| nt er nati onal 08/ 03/ 2020 08/ 03/ 2020 21 Ni Il
Wonen’ s Day
cel ebration

Sel f - def ence 30/ 09/ 2019 30/ 09/ 2019 60 Ni |
training
pr ogr anme

Wonen’ s 16/ 02/ 2020 16/ 02/ 2020 80 NIl
Saf ety
Ral | 'y

An 23/ 02/ 2020 23/ 02/ 2020 100 NIl
orientation
| ecture and

assessnment on,
‘ Enpower ment
and
Enpl oyabi lity’
Pr ogr amre

CGender 27/ 09/ 2019 27/ 09/ 2019 80 Ni |
Sensitisation
progr amre:
Yout h’ s key
role in
Denocr acy

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

* Col | ege managenent banned use of plastic bags used for all purpose ¢
Repl acenent of CFL and Tube lights with LED Bulb in the canpus and whol e
college. « Biogas plant built in the canpus. Mst of the equi prments used in
coll ege |l aboratory are energy efficient including freezer, oven, autoclave, air
conditioner etc. Use of Solar panels for hot water for hostel Grls. -
Conposti ng of deconposable Solid Wastes and Verm conposting. ¢ Practice of
organic formng in the canpus. ¢« Rain Water harvesting

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for lift No Nill

Ranp/ Rai | s Yes Nill

Braille No Nill
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Speci al skill No Ni |

devel opnment for
differently abl ed
students




Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva [contribute to
ntages local
community
2019 1 1 18/ 08/ 2 01 Parti ci 4
019 pation in |Awar eness
National |given to
Sem nar ST/ SC
organi sed | student s
by about
Adi wasi their
Yuva rights
Chet ana duties.
Manch
2019 1 1 30/ 09/ 2 38 Enpl oya Skill D 80
019 bility |evel opnen
training [t and Enp
programe |l oyabilit
y
2019 1 1 08/ 09/ 2 01 53
019 Literacy |Awareness
canpai gn on
on Intern|Literacy
ati onal and
Li teracy |[Education
Day
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for

01/ 06/ 2019

Teachers

e The Institution has

formul ated the code of

conduct for staff at al
| evel s based on the code
of conduct manua
publ i shed by the CG State
Gover nment and
I nstitutions own
policies. These helps in
bringi ng discipline and
enhance performance of
teachers. ¢ The code of
conduct di scusses
responsi bilities of
teacher. Academ c duties
consi sting of teaching,
exam assessnent and
coordination in carrying



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11023_Inclusion_1629267227.xlsx

out various
extracurricul ar and co-
curricular activities.
Teacher shall not
di scrim nate
st udent s/ col | eagues
adversely on Gender
political, race, caste
Creed, religion, |anguage
or for other reason of an
arbitrary or persona
nature. ¢ The duties and
rights are displayed on
flax board in the staff
room of teacher and
corridor as well as in
the website.

Code of conduct for Non
teaching staff

01/ 06/ 2019

e The Institution has
fornul ated the code of
conduct for Non teaching
staff based on
institutions own policies
and based on the
gui del i nes given by the
Dept. of Higher
Educati on, CGovt. of
Chhattisgarh. The code of
conduct is effectively
fornmed and fol |l owed by
the staff and supervi sed
by the Principal of the
college. « Cass |V
enpl oyees are assi gned
duties by rotation to
enhance their efficiency.
They are al so rewarded
for their work as an
incentive to notivate
t hem

Code of conduct for
students (Discipline and
Conduct)

01/ 06/ 2019

 Code of conduct was
drafted and published in
col | ege prospectus on
page 28 under the headi ng
Rul es and regul ati on and
also in the formof code
of conduct for Students
upl oaded in the website.
e Begi nning of the
academ c year rules are
i ntroduced to the
students through
i nduction/ orientation
progranmes. ¢ Punctuality
di scipline, practice of
noral, ethical/socia
val ues and cl eanl i ness
hygi ene are enphasi zed in




t he code of conduct. « It
is also displayed on the
corridors, entrance and
al so on the website. -

The coll ege al so has
di scipline commttee
consi sting of senior
prof essor and hi s/ her
t eam of teachers who
supervi ses and | ooks
after the overall conduct
of the students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Inter religious 20/ 08/ 2019 20/ 08/ 2019 1688
nmeeti ng
A Speech on "All 11/ 09/ 2019 11/ 09/ 2019 10

| ove i s expansion,
all selfishness is
contraction.”

Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 32
cel ebrated by NSS
“Boond Se Sagar 04/ 10/ 2019 04/ 10/ 2019 1688
Ni r man”
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation programin canpus and Rain water harvesting system e« Green
campus: Plantation of trees on the large scale inside the college canmpus tine
to tinme. ¢« Swachhata prograns conducted by NSS and NCCtine to tinme. -

Mai nt enance of garden including Nutrition garden, Botanical garden, nedicina
pl ant garden, flower garden and carpet grass garden. ¢ G ound water recharge
system Rain water harvesting systembuilt in the canpus to recharge under-
ground water |evel.

2. Bio Gas plant and sol ar heater.

3. Plastic and pol ythene prohibited zone. ¢ Coll ege Managenent banned use of
pol ythene items used for regular purpose. ¢« The institution has stopped the use
of plastic bags in the canpus and declare as plastic free zone. « Canteen has
st opped usi ng di sposable plates. ¢ During College hours, vehicular noise
pollution is mnimsed. » Waste is segregated into dry and wet waste and
collected in separate dustbhins and delivered to Nagar N gam Surguja waste
col l ection.

4. Conposting of litter in the canmpus and Pronotion of organic farmng. -
Consi stent use of conpost pit (Zero waste canpus) Environnental awareness
program conducted by different Cell associations of the college. ¢ “Verm
Conmpost” is prepared inside the college canpus and use it as organic
fertilizers.  Recycling/disposal.

5. Conducted awareness programthrough Skit, Essay witing and ot her
conpetition.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11023_promotion_activities_1629267694.xlsx

1. Title: Polythene free canpus Objective: The objective is to maintain an eco-
friendly campus and protect environment fromthe harnful effect of polythene.
The Context: The use of polythene carry bags and ot her disposable itens is on

the rise by staff and students. They are difficult to degrade by natural
process or to recycle. As a result they are piled up on the grounds/ dunping
sites or elimnated by burning which releases toxic chenicals affecting the
heal th of humans, aninmals and plants. Therefore to pronpte environment
consci ousness anong students and staff and to contribute to environnent
protection for sustainable devel opnent is the need of the tine. Practices: -
Project work given to students on “Plastic a global threat” ¢« Essay witing
conpetition on “Plastic waste free India” ¢ To pronote the “use of waste
materi al s and reduce generation of waste” ¢ conpetition was organized on” Carry
bag nmaking fromwaste materials” ¢ Students and staff were discouraged to bring
plastic water bottles or bags. ¢ Plastic free canpus canpai gn was organi zed
frequently by collecting plastic wastes from canpus and pol yt hene carry bags
fromthe hostel. ¢« C ean Anbi kapur/Plastic free Anbi kapur canpaign. ¢ Ban on
use of itens made of plastic materials by staff and students of college. -

Wor kshop on Kul had maki ng (earthen cups) for staff and students. o Wirkshop on
“waste to weal th” nmaking fence and decoration pieces fromplastic packets. 2.

Title: Value education Objective: ¢ To formstudents as persons w th val ues who
are able to live happily and contribute to nation building. ¢« To form students
wi t h humani tarian vision where values |ike — Respect, Tol erance, Non-viol ence,

Soci al consci ousness, Responsible citizenship, Honesty, Conpassion, etc.
practiced. Context: I|ncreasing degradation in values, G ow ng selfishness and
| ack of responsibility towards fam |y and society is seen. Practice: One period

/ week is incorporated in the tinme table for all classes. Faculty including the

Principal take class as per the tinme table. Sone of faculty are assigned to
take attendance so that their presence is made sure in the class. Evidence of
Success: ¢ Students becone aware of the inportance of values in life. « Many

Students are notivated to do good work. ¢ Increased religious / Cultura
tol erance. « Devel opnment of self confidence and self worth in students are
seen. Problens Face: Lack of interest in majority of Students for val ue
education classes. Many are attending out of conpul sion and not on their own
will.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. hol ycrosswecanb. coml O oud/ practi ces. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Distinctive quality of college : Wnen' s Enpowernent- Wnen play a central role
in the stability, progress and devel opnment of any nation. Rural women
especially play a key role in supporting their households and comrunities in
achi eving food and nutrition, incone generation and inproving rural livelihoods
and overall well-being of their famly and society. Therefore wonmen enpower nent
is a must to bring about changes in any society. Know edge is the nost powerful
engi ne to enpower wonen. |If wonen are educated they become the agent of change
inthe famlies and in the society. Holy cross wonen' s col | ege Anmbi kapur
managed by Pavitra Cruz Sisters Association of Holy Cross Sisters, since its
origin, has been active in the field of education. This is part of its effort
to share in the country’s educational undertaking. Holy Cross Wnen's Col |l ege
the first college for wonen in the region/District ains at the integral and
personal i zed educati on of wonen and adopts a holistic approach to educate and
enpower wonen of the rural and tribal area of different districts of
Chhattisgarh, where practices such as gender inequality, early nmarriage,



https://www.holycrosswcamb.com/Cloud/practices.aspx

donestic violence, persecution for dowy, rape, honour killing, female
foeticide, human trafficking, whichcraft etc. still continue to exist. Wnen
education is still perceived as unnecessary. Wen the financial issues rise in
the famly, it is the daughters who woul d be pulled out of schools or stopped
from pursui ng higher education. If the daughter wants to go for higher
education, it beconmes a matter of discussion in the famlies and anong the
relatives. In such a background Holy Cross Wnen' s Col | ege, Ambi kapur strives
to produce intellectually well trained, norally upright, socially conmtted,
spiritually inspired wonen for the India of today, and through val ue based
education. In our institutions, we enpower and encourage themto strive after
excellence in every field, to be selfless in service of their fell ow human
bei ng and to becone agents of social change. W achieve this goal by providing
opportunities for their holistic devel opnent through various activities,
conpetitions, cultural programres, field study, internships, |ectures,
sem nars, awareness programmes on wonen rights, |eadership opportunities,
social activities, sports, pronoting NCC/ NSS units etc. in the coll ege.

Al nost all our alumae get job opportunities in different governnent and non
governnent sectors, many of themare holding top positions in education sectors
and ot her offices, Industry, even foreign countries earning incone for the
famly to raise the quality and standard of living. Wile many others are
serving as enlightened wonen in the famly and society and contribute to the
growt h and devel opnent.

Provide the weblink of the institution

htt ps://wwv. hol ycrosswcanb. coml 0 oud/ di stinctiveness. aspx

8.Future Plans of Actions for Next Academic Year

e To organi ze nore Faculty Devel opnent programes. ¢ To set up open Gym <« To
enhance use of ICT at all levels. « Pronotion of Skill Devel opnent activities for
staff and students. ¢ To introduce nore certificate and val ue added course. « To
acqui re Learning Managenent System for the college. ¢« 100 invol venent of students
in community activities. ¢« To conduct nore national/international
sem nar s/ wor kshops. ¢ To pronote use of nore and nore E-learning resources. * To
strengthen practices of green initiatives. « Pronotion of alumi activities. « To
conduct val ue added courses for the Students.
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